
Form Nl R8 • 601 (2~8) 

INST~UCTlONS: 

UNITED STATES OF AMERICA 
NAllON.o\l.l.ASOR RELATIONS 80AAO 
CHARGE AGAINST EMPLOYER 

2013 

WlLLfUL fA loSE &TAl'£~ ON THISCllARGI!. CAN Bt> I'UNISHEP .,,. FIN~AND lN.II'.USONMIWl" (U.S. COO£, m'Lt CS, S£<:1'10N JOOI) 
rRIVACY ACt' STA'1'l!JI\o1EIIrf 

SuiiC•Willn <>rlht inliln'lll(ion 0111l1is fOnn is aulhati.ocd by llle NllliOI\AII,.ubo{ ll.cllitW)ru 1\Cl (NU~A), :!9 U S.C. § IS I 4<101.!!1· The pri11o:ipll U!iC CJfil~~: infonnulo!lfl ism tiSist 
tile Nutlo••BII..ilblll ~RS &ltfd (Nlll.8) in p.•oeo<Qog 0111f~ lobor pracciec :iud ttla!W Pl'OC~cdin~~S or litiQIMlo••· 1'1\t roudnil Ill!~ fer tlw inf.vmoli.lt\ ~~~~fully Sbl b1h in tllo 
Fll6crlll K~'"""• 71 rod. R.:g. 74942-43 ~- IJ, 2006) 'Ill• Nl.R.S willl\mll.:r cxplaio Uletic~~ Upen 110(JVo;~t. Diso:~lllc: oflhi£ itlf011111Mioll ~ 1111: 
~o""'V61'• (ailur• 10 s.pply 111<1 infotm611011 will ~ lt>c: NLI\8 l.u dcdinc to invllki: iu pr~so.-,. 
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AlTACHMENT 

2. Basis of the Charge (set forlh a ctaar and concise stalamenl of the facts aor.•slituting the alleged unfair fatJor practioes) 

Within the six months preceding the flllog <lf the charge, the above-named Ernployar1 by its officers, agent$, and/or 
represootatives. has lnteffered with, restrained, and coerced ~ employees t1y maintaining and promulgating a rule 
prohibiting employees ftom diswssing pay, compensatiOn, andfor other temi'S and conditions of employment. 

Within the six months preceding the filing of ttle charge, ftle abov~named Employer, by its otf~eers, agents, andlor 
representatiws, has interfered with, restrained, and coerced its employees 1)}1 threatening employees with termination and 
threatening to withhOld future raises from employees in retaliaUon ror their protected concerted activities, including their 
discussion of pay, compensation. and/or other terms and con<Jitions ot employment. 

On or about I\IQlWWIP012 
representatives, has interfered 
-rotected conoerted actiVities, •ncoiU<llln~ 

2012, the abOve-named EmolovEtr. 
coerced its employees by ,.fic.,..inllW>I,.,.,u. 

~i&c:us1>ion of compensation with other em,PlQvee:S: 

and/or 
retaliation for 

On or about 2012, the above-named Employ 
wiltl. artd coerced lis employees by discharging 
activilles, includin~iscussion of compensation wilh o 

:. t It-: • fat . 
(b) (6), (bJ (7)(C) 

agent:>, and/or l.fi.:reseotatives, has Interfered 
n retaltation for _,rotected concerted . :" .... --

€13 39t'd 3:.JU:ID ><3<13.:1 813H:Hi~l--Biil'3 



INTERNET 
FORM NI..RB-601 

(2.()8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR REU\TIONS BOARD 

CHARGE AGAINST EMPLOYER 

,-----------------~FORM~~~~~~~U~~-~~~3512 

DO NOT WRITE IN THIS SPACE 

INSTRUC110NS: 

Case 

30-CA-096033 
Date Filed 
January 9, 2013 

File an original with NLRB Regional Director for the region in which the alleged unfair 1a1xw practice OCICUf18d or Ia oc:curring 

a. Name of Ef11lloyer 

Gundersen lutheran 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

b. Tel. No. 608-775-6325 

c. CeiiNo. 

t-:;--;:-:;:;::::~~~-:;-~-;-----;-:;:::--:-;-------.-:--:::--:----:::----:-:-:--------l f. Fax No. 608-775-5594 
d. Address (Stleet city, state, 8lld ZIP code) e. Employer Representative 
1900 South Avenue Frank Perez-Guerra 
La Crosse, WI 54601-5467 

i. Type ofEstablishment(factoty, mine, wholesaler; etc.) j. Identify principal product or service 

g. e-Mail 

fperezgu@gundluth.org 

h. Numbef" of workers~ 
560 Bargaining Unit 

Hospital Acute Healthcare 
~-=-'----------------__[_ _____ _____ _ ___________ , __ _______ .-

k. The above-oamed employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list 

subsections) Subsections (3) and (5) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Ad., or these unfair labor practices are unfaW" practices affecting commerce 
within the meaning of the Ad. and the Postal Reorganization Ad. 

2. Basis of the Charge (set forth a clear and concise statement of the facts oonstituting the alleged unfair labor practices) 

1. Employer has coerced and restrained employees in their exercise of union rights and activities by: a)retaliating against 
employees for filing grievances, attending meetings and bringing up issues, b)harassing worksite leaders, c)changing 
schedules, d)blaming the union for management decisions, e)direct dealing with employees. 

2. Employer has engaged in bad faith bargaining and/or refusing to bargain by: a)refusing to bargain over scheduling 
changes in the Environmental Services and Dietary Departments, b)failure to provide information in a timely manner, c)not 
posting CNA positions per the contract, d)denying employees appropriate FTE status, e)direct dealing with employees. 

~--------------------------------------------------------------------------~-------------3. Full name of party filing <;harge {if labor ~._gitle full name, inc:J¢ing local name and numbetj 9 
Service Employees International Umon Heanncare Wisconsin 3: I.A.) 

::ur ~ 

4e. e-Mail .t:: 

__________________________ .. - ---·-- ·-- --- --- ------------ - --
5. Full name of national or international labor OfQ!Inizalion of which it is an affiliate or constituent unit (to be filled in when charrJe is filed by a labor 

organization) Service Employees International Union 
1- --------- ·-----------·-- - ------ ---·----------------r:c--c--------·----------

Tei.No. 6. DECL.ARA TION 
1 declare that 1 have read the above charge and that the statements are true to the best of my knowledge <Wid beief. 

Christian Foust, Staff Representative 
(Prirtlltype name and title or ofi:e. I any) · 

-~:!: 

608-787-8835 

~~~--~~-------------OIIioe, if any, Cell No. 
608-225-3492 

- Fax No. 608-787-8836 

1-e-Ma-:-::--:il,--------------------1 

christianf@seiuhcwi.org (datBffJ 
-------J---------- --------------J 

WILLFUL FALSE STATEMENlS ON THIS CHARGE CAN BE PUNISHED BYRNE AND IMPRISONMENT (U.S. CODE, TITLE 18, SEC110N 1001) 
PRWACYACTSTATBMENT 

Solicitation of the information on this form Is authOrized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The prindpal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NlRB will further explain these uses upon request Disclosute of this information to the NlRB is 
voluntary; however. failwe to supply the information will cause tt)e NLRB to decline to invoke its processes. 



Fonn KlR8 • 501 (2-os) 

INSTRlJCnOHS: 

UNITED STAlES OFAMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

30-CA-096049 JANUARY 9 , 2013 

(b) (6). (b) (7)(C) 
Since about 2012, the above-named Employer has interfered with, restrained, and coerced 
its employees by int=.tn•,M~r•n to engage in..er.9.tected concerted activities and by issuing a 
verbal waming to retaliation for-protected concerted activities. 

(b') ;(6), (b) (7)(C) 

WILLnJL FALSE STATEMENTS ON TBJS C"-'RGE CAN BE ~RE.D BV. FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRJV ACY ACI' ST A TEMEI'TI' 

Solicitation of the informatioR on dW form is 1111111oriz.ed by lhe National Labor Relations Act (NLRA), 29 U.S.C. § IS I et :mJ• The principal use of lhe informlllion is to 
assist the Nlllionall.abor Relations Boerd (NLRB) in processing unf1lir labor praclice 1111d rell!ed proc:eeclinp or litigation. The routine uses for Ulc Information are fully 
set fottb in the Fccler8l Regis~~:~, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will furthao explain lbc$c uses upon request. Disclosure of Ibis ~ 
NIJlB is vollllltaly; bowever, fiUIUR: ID supply_ die information will cause the NLRB co decline to im'oke its proces.ses. --



15 Jan 2013 4:58 HP LASERJET FA>< p. 1 

2. 

UNITED STATES OF AMERICA 
NATIONAL lABOR RELATlONS BOARD 
CHARO! AGAINST IEMPLOVER 

FOAM e:JIE»PT UIIICER 441J.S.C :1612 

DO NOT WRITE IN THIS SPACE 

In ulftlr labor pntdlc8& within the -.nlng of 18dlon 8(a), autmedloM (1) 1nd (!Jtd 

of ltiO Na!lcnal Liller RaltllloN Ad, and theae ul!loh llbGr 

IPra•cllct•ld.ctlng c;o,.,.,.,o~ Wllt\111 tho rr-ning of...,_ Act, or tlleee wnflalr labor pradices ere unflllr practlcoa afl&dii\Q 00/Mieree 
tot thl Act and tloe ~illl RIIOrpnlzation Act. 

conlttlif1019 fll• 11/t..,t udrlrt•tnv P'~ 

I \Jf. cl u..(L + u 
' 

&m.~~~\\.~9 

lt.,RI80HMIONT(LI.&. eODE, TIT\.£ 11,.£11CnON 100i) 
PRIVACY ACT STATEMENT 

lh!ot!Nitioo on th1s IDfm Is euthorl.r.ed ~the Nlllional Labor Reladons Act (N I.AA), 29 U.S.C. § 1 51 et seq. The p!inclpal U1e ofthe ln!olmllt10111s to a~sl 
. Board (NLI~B) In pro::essirlg unfair !abo( proct1ca at1d related ptOCeedlngs or !ftigelio'l, The routine uses for the iriormellon ere fully !el for'<h •n 

ed, Reg. 74942·.113 (Dec. 13. 2006). The N.U~B wil ~nner explain these uses upon request O&lnsn or this informetlon to the Nt~B is 
, failure 1D suppi'J \he lnfOITI'IIIliM wii cause the NLRB 10 dadine to Invoke lls. processes. 



01 / 29 /201) TIJE 1 0:46 PAX ~0 02/00 2 

I,_,TIERNET 
fORioiN~I 

(Z.o&l 

a. Name of Employer 

Bell Ambulance, Inc 

UNITSO STATES OF AMERICA 
NATIONAL lABOR RElATIONS BOAAO 

CHARGE AGAINST E .. PLOYER 

FORM EXEMPT UNOER 44 U.S.C 3612 

DO NOT WRITE ·INr.rf.tl~ 
Ceee 

30- CA.-097274 
Dalefied 

JANUARY 29, 2013 

b. Tel. No. 414-486~2000 

NA 

1-----------------.......--::--:---------------l f . Fi1l<No. 414-48&.4100 
d. Addrete (Sireof. Cl'ty, '"'"'· lind ZIP ootie} e. Employer ~ps'OHI1\atlve 

I 

P. 0. Box 070560 Tanya Reichard g. e.Mell 

549 E. Wilson St. NA 
Milwaukee, WI53207-0SSO 

i. Typa of &lablial\lnent{facfoly, nhl, IWhollt.ssler. 8le;J 
Privgte Ambulance Service 

). ldertlty prtndp8l PllKUll or eervtca 
Patient Tr9nJport 

h. Nlmbar 

k. The sbove-fllll'lled employer h:aungagsd In and lsenga~ In unfair labor prsdlr.ea wllhln the meanlngC>f ea~on 8(a). aubaedlons (1) and (Mst 

subnctlonB) (3) of the Naltonal Laber Ralallone Act. Bi'k!.tllaetWBfalr.IBbof' 

Plllctlc&s ere prac:t1ce& affecll~ CO!fiiT\1~ wttllln the meaning ot tne ACt, or lheae Ll'falr Iabeli' praclklel are unfair prectlt"et effllc.11ng1:0m!JIIra~ 
w1111111 thl mt18nln9 of the Act and the Poallll Reorg~~nluHon Act. 

2. Baalt o~ "eietlrfllfd COfll:ice ~tecement cfthe facts oomtltullng /he ellegetl unfrtlrlllllor ptBCIIaJs) 

On or 2 or~01 3 the employer through Its officers, agents. or representatistea;t.aacie' d md 
with. or coerced employees in the e~xerc;se of their rights guaranteed In aac:lion 7 of the act by thu:::alooirtg 

!Jne1pe1:ifiEtd retaliation for their union activities. 
13 thG employer through its omcera, agents, or repre1011tatives tlas discriminstonly discbs~ 

oec:au!~ o-nion ana or protected concerted activities. 
For at least the last e months the empl~er haa maintained an overly broad social media policy which interfetm[with, 
restrame. end coerces employees in the exercise of their rights guaranteed under section 7 oftha act. 

(b) (6), (b) (7)(C) 

(b) (6), (b) (?)(C) 

(b) (6}, (b) (7)(C) 
S. FUll name of netlonat or ll'llernatlonallabor organlra.Uon of which Ills an afliRate or conalllfJel'( Ul'llt (to 08 lilted In wfl•n cfi"'JJ ia filtttoy·a /fiber 
o.'tJ8'11llflioiiJ NA 

6. DECLARATION 
''•.abnd !hal lite~ n tue lo 1he ba9t ol my knowl&dga and belief. 

29·JAN-2012 
~) 

Tel. No. 
NA 

NA 

WlllPUL fALSe STATEM!NT8 ON THIS CHARGE CAN BE PUNIIHED BY FINE AND IMPRJSONMENT (U.S. COPE;mt.n.t;BH' •••11 
PRIVACY ACT ITATBMENT 

Solldlalion of the infonnatlon on tllia foml is authorized. by lha Nltlonel Labor Re!a~Qla Act (NL.RA}, 29 U.S.C. § t5f 61 ssq. The principelu111 of tllelnfotnMib•"tab-16t 
the National labor ~ 9o9rd (Nl.RS) In P!QO!NIIir!Q unfaiJ lsbor praclice and releled prOCH~a or '"III•Uon. The rwtioe 1188& for lhe lnftlrm!ilit11;enJJiiM,.tftlrth il') 
the Fedefal Regialer, 71 Fed. Reg. 74942-43 (Dec. 13, 2008). The NLRB v.;u fwlher explain lhele USIIS upon request. Disclosure of !his 111toi'!TIIt.lon -;ttr~ll9 \lli~Rtl 16 
volunta~Y: however, failUle to aupply the lnformstion wiM QUS&tha Nl.RB to decline In invoke itJ ~ea. 



Form NLRB • 501 (2·08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FEBRUARY 11, 2013 

For about the last six months and continuing, the Employer has interfered with, restrained, and coerced its 
employees by maintaining a rule prohibiting them from talking about working conditions. 

wtlfch it is an affiliate or constituent unit (to 

(b) (6), (b) (?)(C) 

(b) (6), (b) (?)(C) . \ 1. 

(b) (6), (b) (7)(C) 

WILLFUL .FALSE STAT£MENTS ON TillS CHARGE CAN BE PUNISHED BY FINE AND IMPRlSONMENT (U.S. CODE, TITLE 18, SECTION lOOl ) 
PRfVACY ACT STATEMENT 

Solicitation of the .information on this form is authorized by ilie National Lilbor Relations Act (NLRA), 29 U.S.C, § 15 1 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processmg unfair labor practice and related proceedings or litigation. The: routine uses tor the information are fully 
sel fortll in tl1c Feder.~! Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explaio these uses upon reque.st. DL~closure of this info~ 
NLRB is voluntary; how~ver. failure to supply the mfotllla~ion will cause the NLRB to decline to Invoke Its Pfocesses. ' J 



Fonn NlRB. 501 (2·Q8) 

INSTRUCTIONS: 

Since about 
interfered 
retaliation 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

30-CA-098983 February 25, 2013 

. . . . - . 2013, the above-named employer, by its officers, agen 
, and coerced its employees by discharging employee 

orotectecJ concerted activities. 

(b) (6), (b) (7)(C) 
tives, has 
in 

~ 

Within the last six months, the above-named employer, by its officers, agents, or representatives,:'has 
interfered with, restrained, and coerced its employees by interrogating employees regardm"g~the@rotect~ 
concerted activities. ~ j;·~ ~ ~ 

- c: '-;o-

(b) (6), (b) (7)(C) an Individual 

and Title 
Date· 
February 25, 2013 (b) (6). (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY fiiNE AND IMPRlSONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this fom1 is authorized by the Nallonal Labor Relations Act (NLRA), 29 U.S.C. § IS I et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. I J, 2006). The NLRB will further explain these uses upon request .. Disclosure of this 
NLRB is volunlary; however, failure 10 supply the information will cause the NLRB to decline to invoke its processes. 



03-22-13 ;01 :29?M; ;4 14-475-4565 # 31 3 

FORM NLRB-501 
UNDER 44 US .. 3512 

FORM EXEMPT 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS SOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Dete Filed 

30-CA- 100927 MARCH 22, 2013 

INSTRUCTIONS 
File an original and 4 copies of this charge with NLRB Regional Olroc:tor for 

. . . fl tl d Is rln the r egoon on whoch the alleged un a r labor_p_rec ce occurre or occur lg. 

• 1. AGAINST WHOM CHARGE IS BROUGHT 
a. Name ot Employer b. Number of worlcers employed 
Grede Holdings LLC - Browntown 150 

c. Address (street. clly. state. ZIP code) d. Employer Representative e. Telephone No. 
N2480 Cot.mty Hwy M Melody Dagle (608) 966-3261 
PO Box 98 Bro~·ntoWIJ. WI 53522"9722 fax (608)966-3851 
f. Type of Establlshmerot (factory, mine, wholesaler, etc.) g. Identify principal product or service 

Foundry Iron Castings 

h. The abov&-named employer has er~g ag&d In ana is engaging in unfair labor practices within the meaning ot section B(a), 
subsections (1 ). (3). and (5) of the Nalloroal Labor RelaUons Act. and these unfair labor prac:tleas are unfair pl'liCUces, affecting commerce -Mthln 

the 
meaning of the Act. 

2. Basis of the Charge (set fonh a . clear and concise statement of the facts C:Oil51ituting the alleged unfelr labor practices) 

On or obout March 20, 2013, the above named employer, by its officers, agcors andlor representatives has unilaterally nnd 

di~criminatorily implemented a "rel'piratory protection program" that mandates 01}) employess to be clean shaven. Thi~ was done in 
r etal iation for OSHA fines and ci tations supported by the Union. 

By the above and other acts, the above named employer bas interfered with, restrained, and coerced employcCl' in the elten:ise of 
the rights guaranteed in Section 7 of the Act. 

~ 
2:/ 
~ 

~;::::: .::;: rry ...,... .:b. 

C)~ ::0 ~ 
c;c:: "-.) :l!'"'7 
2: :ll: N r-C"> 

rr, :::o!!! 
c...>I"T'f :F to~ E:) .. 

~ - fg 
3. Full EMPLOYER name of party filing charge (If labor organization. give full name, Including local name end number) Lv 
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Sem.r.e Workers 
International Union, AFL-CIO, CLC 

4a. Address (street end number, city. state and ZIP code) 4b. Telephone Nc. 

1126 S. 70th Street, Suite N509A, West Allis, WI 53214 (414)475-4560 

5. Full name of natoonal or inteme1ional laboc organization of which It Is an affill;;tle or constituent unit (to belllled In when charge is filed 

by a l<~bor organization. United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and 
Service Workers International Union, AFL-CIO, CLC 

~ 6. DEClAAATM)N 
I , .. , ... thOII r• ~· tho"~ oho~e '"'tho! ~e •~tom~b o~ ... to~· ... , <X my .. owlodgo ood bot;of 

I ~ l ._ 
y I r lv\J\. [ ,.._Q I - Title Staff Representative 
s~ure ot repres).rl1'atlvo or person making charge 
Address Telephone No. Date 

United Stc:dworkcrs AFL-CIO-CLC 
1126 S. 70~' Street, Ste. N509A, West Allis, WI 53214 

(414)475-4560 3/22/13 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT 
(U.S. CODE, TITLE 18, SECTION 1001} 



APR/08/2013/MON 10:10 AM FAX No. P. 0031003 

UNITED STATES OF AMERICA 
NAIIONAL LABOR RE:LATIONS BOARD 

CHARGE AG·AINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 

a. Name of Employer 

Creative Farming, LLC (WI) d/b/a Spartech Packaging Technologies 

Case 
30-CA-102163 

j Date Filed 

~PRIL 8, 2013 

b. Tel. No. 920·748-7285 

c. Cell No. 

1----------:-:---------r--::--::---=----::-------; f. Fex No. 920-746-9466 
d. Addre56 (Street city, 61ale, :tnd ZIP code) a, Employer Representative 
100 Creative Way Ripon, W I 54971 John Ammons g. &-Mail 

I. Type of Establishment (factoly, mme. 'NhoJeuler, etc.} 
Manufacturing 

j. ldenlify principal produd or service 
Plastic Containers 

h. Number of worllers employed 
104 

k. The above-named amployar has engaged In and is engaging In unfair labor prscllces wllhin the meaning of !leelion B(a), $UbseclloM (1) a11d (list 

IWbSeclJons) of lhe NaUonal Labor Reletlons ll.ct and these unfair labor 

practiGOe era practices aftadltlg commerce will'lln the me11ning of ll'la Act, or lhese unfair labor practlcea a19 unfair practicer; afrecllng convnen:e 
within IJ'Ie moaning of the Act Md rhe Pollia I Reorganlz.stion Act. 

2. Ba&l& of the Charge tser forlh s cltlar and coociae statement of the focU constttuling tho slfe9ed cmfair labor pract{ces) 

On or about March 21.2013, the Employer, through 
accrued Personal Time Off (PTO) to union nne"'""'<>' 
(NLRB Election 3G-RC-Q98028). 

ret1re!~er1tatlves. dlscriminatorily deducted 
l'!nlla<Jsd 111 protected concertep-i~ctivities. 

3 
-7 • ...:;1~ #a_. 

-o ;rJ 
r: :;:::;1 

' 
Z("") 

:!. Ful n:lme of party filing chrrge (if labor Of'giJfl/iQtion. g~ full n&fllfl, including /oC$1 n1me 9f'ld numbel1 
District 10. lnternationa Association or Machtnrsts ano Aerospace Workers. AFL-CIO 

4a. Addn>s& (Street encJ "umber, city. 6lal9, and ZIP code) 

1733 Park Street. Suite 100 
Naperville, IL 60563 

00 

~ 
(?. 

4b. Tel. No. 630/ 548-2450 

•e. Cell No. 630/956-1714 

4d. l=ax No. 630/548-2640 

48. ~Mall 

gschmidt@lamaw.org 

5. Full name of 1101tl011al or iniOmatlonallabor organization of whiCh Ills an amlia\e or ODilStlluent uni\ (to b9 fl/led in wttsn ch11rge i~t filed by a labor 

organi~:etoon) International Association of Machinists and Aerospace Wort<ers, AFL-CIO 

6. DECLARAnON 
cha11Je end !hal \he statements are true lo !he best of my knowledge end belief. 

Gary Schmidt, Grand Lodge Rep. 
(Pni1fi~Yllr name and li//8 or omce, If eny) 

1733 Park Street, Suite 100. Naperville. ll 60563 
Addren 

April 8, 2013 
(dele} 

I Tet No. 
6301 548-2450 

Office, if any, Cell No. 
630/956-1714 

Fax No. 630/ 548-2640 

s-Mall 

gschmidt@iamaw .org 

l'r'i 
':Q 
CP 

c 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001) 

. PRIVACY ACT STATEMENT 
Solicitation of the infufmatlon oo this form is eulhorlzed by the National Labor Relations Act (NLRA), 29 U.S.C § 151 et seq. The principal use of lh& information is to assist 
lhe National Labor Relallons Board (NLRB) In procossing unfair labor pracuce and relaled proceedings or l~ig!ltion. Tho routine uses for the information a:e fully set fOI1h In 
the Federal Ragisler, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB win further explain these USIIS upon request. Disclosure of this Information 1o the NLRB Is 
voluntary; however, failure to supply lhB informeUon win cause the NLRB lo !ledine lo invoke Its proceoses. 



04-09-13; 12: 13?M; ; 414 -475-4565 # 4/ 4 

FORM NLRB-501 
UNDER 44 US .. 3512 

FORM EXEMPT 

DO NOT WRITE IN THIS SPACE 
Case DeteAied 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 30-CA-102285 April 9, 2013 

INSTRUCTIONS 
File an ori~irial and 4 copies ofthl3 charge with NLRB Regional Dlreetorfor 
the r lon in which the aile ed unfair labor rac;tic;e occyrred or 13 occ11rrln • 

a. Name of Employer 
Grede Holdings LLC • Browntown 

c. Address (street. city. state. ZIP code) 
N2480 County H wy M 
PO Box 98 BrowntoWll, WI 53522·9722 

1.AGAINST WHOM CHARGE IS BROUGHT 

d. Employer Representative 
Melody Dagle 

b. Number of worketS employed 
150 

e. TelephoneNo. 
(608) 966-3261 
fax 608 966-3851 

f. Type of Establishment (factory, mine. wl'lotesaler, etc.) 
Foundry 

g. ldenlify principal product or seNice 

Iron Castings 

h. The above-llamed employer has engaged in anCI is engaging In unfair labor practices within the meaning of seetlon B(e). 
subsections ( 1 ), (3), and (5) ot the NaUonal Labor Relat.lons Act, and these unfair labor practices are unfair practices, arrect~ng commerce within 

the 
meanln or the Act. 

2. Basis of the Charge (&et forth a . clear anCI concise statement of the facts constituUng the alleged unfair labor practices) 

On or about October I 0, 2012 the above named employer, by its officers. agent!: :mel/or representatives bas unilaterally and 
discriminatorily removed a safety incentiove program. lhis was done in retali!!tion for OSHA in~ections ood monitoring supported 
by the Union. 

During 012, the above named employer, by its ase:nts lllldlorrcpresentativcs di~riminato~aid off 
workers. ·1 hi:; wa_.. dooe m retallation for OSHA inspections and mon.i(Oring supported by the Union. 3: VJ 

. ::o r ~ :-"J 
In early February, 20]3 the nbove named employer, by its agents and/or representatives threatened to clOS5thf!bundfYat anz r ·j 
informal OSHA meeting. This W3$ done i.n retaliation for OSHA inspections and monitoring supported by ft.i1:Union._',.., r ~, 

0 :::A ._, :::0 --_, ... - ~< ,..,_ r~1 -o """ rr1 
WPl ::;:Io: •.. ..., o · ........ 
~ ~ 

By the above and other act.~. the above nallled employer has interfered with, restrained, and eoc:rccd employees~ the ~ercise of 
the rights guarnnteed in Section 7 of the Act. 

3. Full EMPLOYER name of party filing charge (If labor Grganlzatlon, give full name, Including local name and number) 

United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers 
International Union, AFL-CIO, CLC 

4a. Address (street and number, city. state and ZIP code) 

1126 S. 70dt Street, Suite N509A, West Allis, WI 53214 
4b. 'felephone No. 

(414)475-4560 

5. Full name of netional or international labor organization or which II Is an afllllale or COIIStltuent unit (to be f iHed in when charge Is flied 

by a labor organization. United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and 
Service Workers International Union, AFL-CIO, CLC 
~ 

6. DEClARATION 
I declarotat ~ hav~~ad the above charge and that the statemet"tts are true to the best of my knowledge and belief. 

By~~~~~~~~~~~)_ ________________ _ 
Sig re 

Title Staff Representative 

Address TeJephGne No. Date 
United Steelworkers AFL-CIO-CLC 
1126 S. 70'h Street, Ste. N509A, West Allis, WI 53214 

(414)475-4560 4/9/2013 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNIShED BY FINE AND IMPRISONMENT 
(U.S. CODE. 'fiTLE ,8, SECTION 1001) . 



Apr 19131 1:27a Kyle McCoy SO LOON LAW 15072813074 p.2 

FORM EXEMPT U>~DE~ H U.S.C 3512 
· ·-·-- ·- ··-·---· 

INTEit~E"T 

FOitM"\.R&OOI 
(1-0l) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONALU\BOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER t:, _DO_ NOT W~ITE ~-"!,HIS SPACE ··j· 
se · Date Filed 

.CA-103222 .. JIPBIL 19., .2013 -
F1'!!. an original wirh~eglon.~-~or th~!!_glon i!!..~':'.'~!.ll~.~nfair labor J!!XIi."!' occurNd or is occu~~,;l· _ _ _ 

. ·--- · - - - ···· ___ . 1._EMPLOYER .AGAINST WHQM GtiA~GE IS BROU.~--- . . . 
b. Tel. No. 800-249-6908 ·· ---~-! a. Name of Em:~loyer 

Wingra Redl-Mix, Inc. ___ _ __ ___j 

d. Address (Srreer. crry, stare, and ZIP aJde) 

2975 Kapec Rd 
Madison, Wl53719 

. . - - ··-····--- - . ·---
e . Err.pfoyet Representative 

Robert Shea 

c. cenrJo. 

f. Fax No . 

h. Number of \Wil<ers employed 

I - ·----J···-·----
1 Type of Establish~~t(fu~~- ;,ine, ...t~olesaier, ei~:)-- "l" j." identify Prt~-clpal pnxluct or 5ervice 
Concrete Ready-Mix Concrete Ready-Mix 
. . ---- -----·· --- . . --- ··---------------- . ·----- . -- - --
k. The above-named employer has engaged in :and is engaging in unfair labor practices within lhe meaning of section 8(a). subsecbons (1) and (list 

subsections) (3) & (5) of lhe National Labor Relalions Acl, and ltlese unfa11 labor 

p:ac:llces are prae11ces affecting cornmerw within the meaning of the Acl, or these unfair tabor practices are unfair practices aFfecting commerce 

.vilhin the meaning of the Act and lhe Postal Reorganization Act. 

2. Basts ol the Charge (set rorltl a clear and conase .statement of the faclS constituting the alleged unfair labor practices) 

On or ab·out April 12. 2013, Wingra engaged in regressive. bad faith. and pun1tive bargaining in retaliation~ the Union and 
employees' exercising their rights under the Act and in an effort to discourage union activity. ~ w 

~ 
-;::o 

~ ::r-
~ 
IJJ 

. .. ···- . ~ · - ---- · ~· ---··-- .. --f'..;;l~...._ _ _ _ _ 
3. Fun name of partY. ning ch:arQe (if labor O'!}anizafion. give full name, including local name ana num~) 
Teamsters l ocai69!J 

--- ---- --
4a . t,ddress (Str-eet and number, cily. state. and ZIP cod&) 

1314 North S loughton Road 

Madison. Wl 53714 

----- ---- ···· ·· 

... ···-· -----------; 
4b Tel. No. 608-244-6207 

4c Cell No. 

4d. Fax No. 

4e. e-Ma1! 

madison@teamslers695.org 

5. F uti name of national o• lfllemational labor organization of which il is an affiliate or constituent untt (to be filled in when charge is filed by a labor 

organ,zationJ International Brotherhood of Teamsters 

---·-- 6 DECLARATION .. . · ·---rTei~Nc;~- . . ·- - -

1 Z'"''"'""" .. .,. """"''"' -MO .. IolNO "'"' bo,lol my,, .... ,...,.,..... 25~2.24-<J~~- . -

By, :;;;;;-.;~), • t:;;. A.fl/1 C • h;'';r:"'" : Office, 1f any, Cel No. l 
17 · · --- (~~anrJliU;;oroffle. any) :/ · ~Faxi.i~~~-7_281~3074 ----

e-Maol · 
4/19/13 

6319 29th Ave NW =-:-:--:--- kamccoy@gmall.com 
Addres~--- . ·-- (<Jilte) 
'---~---····. . . ---- ---------

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, nTLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Soliata11on of the 1nlormal100 on this form is auloorized by lhe National labor Relalions Act {NLRA), 29 U.S.C. § 151 el ~eq. The principal use of tile inlormalioniS lo assist 
lhe Natiooal la~or Relations Board (filRB) in processing unfair labor practice and related proceedings or IHigalion. The routine uses ror the information are My set forth in 
the fecl!ll<tl Reglste;, 71 feci. Reg. 7~942-43 (Dec. 13. 2006). The NLR8 \\illlJrttlef explain ltleSe uses 1/;JOn request. Disclosure of UliS infurmabon to the NLRB ;s 
voluntary; however, !allure 10 supply the informa!1on w1ll cause lhe NLRB to decline lo invoke its processes. 



Form NLRB- 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

2307 OREGON ST, PO BOX 2566, 
OSHKOSH, WI 54902·7062 

RYAN UHL 

On abou-2013 the Employer discriminated against employee 
to discourage union activities or membership. 

0 . 

WILLFUL FALSE STATEMENTS ON THIS ClfARGE CAN BE PUNISHED BY FJNE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001 ) 
PRIVACY ACT STATEMENT 

Solicitation of the informaiion on this form is authorized by the Nauonal Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to 
assist th¢ National Labor Relatloos Board (NLRB) in processmg unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Fede.ral Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will fun her explain tbese uses upon request Disclosure of this in 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke iiS processes 



FORM EXEMPT UNOER 44 USC 3512 

INTERNET 
FORM NLRe-501 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCllONS: 

Case 
30-CA-103501 

Date Filed 
APRIL 24, 2013 

File an original with NLRB Regional Oltec:tor for the ion In which tbe alleged llllfalr labor prac:tice oc;c;umld or Is occurring. 

a. Name of Employer 

MillerCoors 

1. EMPLOYER AGAINST \MiOM CHARGE IS BROUGHT 
b. TetNo. 414-931-3109 

c. Cell No. 

1-------~----:---------r--:::-:---:=----:-::---------l f. Fax No. 414-931-6332 
d. Address (Street. city, $/ate, and ZIP code) e. Employer Representative 
4000 W. State Street Tony Wiedenheft g. &-Mail 

Milwaukee, WI 53201 Tony.Wiedenheft@millercoors 

i , Type ofEstablishment(fectoty, mine, wflolesaler, etr;.) 
Brewery 

j. Identify principal product or service 
Fermented Malt Beverages 

h. Number of wor1u!rs employed 
700 

k. The abov&-named employer has engaged In and Is engaging fn unfair labor practices wiltlin the meaning of section 8(a), subsections (1) and (fist 

subsections) 8 (a) 3 of the National labor Relations Act. and these unfair labor 

practices are prac:tices affeding commerce within ltle meaning of the Act. or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorgarization Ad. :=s 

2. Basis of the Cf!arve (set forth a clear and concise statement of the f8cb oonslltuting the alleged unfair labor prac:lioes) ==~ :~> 
The above named employer interfered with, restrained and coer~ed employee~or exe~rrg.hts to ~ 

J)[Qitec:ted concerted activity when they terminated.mployment ~tory reaso~:on OQJbouP-: ~ 
0 c .. ..r:= r- fTl 

~ ~~ ~­...,_ ;·n ,_ OJ< 

3. Full name of P.aftY filing cha.m~ (if labor organiZation, give filii name, including local name and number) 
Brewery Workers Local !:1, UAW · 

4a. Address (Street and number; city, state, and ZIP code) 

9618 W. Greenfield 
Milwaukee, Wl53214 

W rr; ::.; r1 
o· o 

< 9 
w 
w 

"b. Tel. No, 414-475-5898 

4C. Cell No. 

4d. Fax No. 414-475-6001 

4e. e-Mail 

cmeyer@bizwi.rr.com 

5. Full name of national or intemalfonallabor organization of which it ls an .;~ffinate or constituent unit (to be filled in when charge is 6/ed by a labor 

organization) International Union, United Automobile, Aerospace and Agricultural Implement Worl<ers 

6. OECI.ARA TION 
e and that the statements are true to the best at my knowledge and belief. (b) (6), (b) (?)(C)' I 

(b) (6), (b) (?)(C) 
8 

. . . .. . . .... (Print/type name and Iitie ot ollfce, if any) 

9618 W. Greenfield, Milwaukee, WI, 53214 
Addre&S 

4/22/13 
(date) 

Tel. No. 

e,;l • :. I ':I , - I t.: I 
(b) (6). (b) (7)(C) 

Fax No. 414-475-6001 

e-Mail 

(b) (6), (b) (?)(C) 
WILLFUL FALSE STATEMEN1S ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. ltTLE 18, SECT10N 1001) 

P~ACYACTSTA~ 

Solicitation of the information on this form is authorized by the National labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The pffnclpal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infoiT11ation are fully set forth in 
the Federal Register, 71 Fed. Reg, 74942-43 (Dec. 13, 2006), The NLRS will further explain these uses upon request Disdosute of !his infoiT11atioo to the NLRB is 
voluntaty: however, failure to supply the information will cause the NLRB to dedine to invoke il.s processes. 



FORM EXEMPT UNOER « U.S.C 3512 

INTERNET 
FORM NLRB·501 

(2~8) 

UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case Date Rled 

5, 2013· 

a. Name of Employer 

Jewish Home Care Center 

b. Tel. No. 414-276-2627 

1----------------------------------------.-~--------------------------~ ~- F~ 
~4tad~~f5[p~cf%,~tate, and ZIP code) 'EI~rg~o~ye~~'X~~7Wi~t1ator 

Milwaukee, WI 53202 

L Type of Establishment (factory, mine, wholesaler, etc.) 

Nursing home 
j. Identify principal product or service 

Resident car Jl.. 

g. e-Mail 

h. Number of workers employed 
100 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list 

subsections) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting com~e 

within the meaning of the Act and the Postal Reorganization Act. :·· w 

forth a clear and concise statement of the facts constituting the alleged unfair labor practices 
(b) (6), (b) (? )(C) 

On or a 3, the above-named Employer discriminatorily terminated its employee 

because of protected concerted activities. 

3. Full name of party filing charge (if labor organization, give full name, Including local name and number) 

(b) (6), (b) (?)(C) an individual 

1--~==~=======--------------------------------------------
---~-------------------4b. Tel. No. (b) (6 ). (b ) (7 )(C ) 

4a. Address (Street and number. city, state, and ZIP code} 

(b) (6), (b) (?)(C) 

4d. FaxNo. 

4e. 

(b) (6), (b) (? )(C) 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge Is filed by a labor I 
organization) 

_j 

Tel. No (b) (6), (b) (?)(C) 
knowledge and belief. 

, if any, Cell No. 

e-Mail 

_(b) (6), (b) (?)(C) 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY ANE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

Sor~eitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the Information is to assist 

the National Labor Relations Board (NLRB) in processing unfair Iaber practice and related proceedings or litigation. The routine uses for the information are fully set forth in 

the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 

voluntary; however. failure to supply the information wiU cause the NLRB to decline to invoke its processes. 



INTERNET 
fORM NLRS-501 
c~8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

FORM EXEMPT UNDER 44 USC 3512 .. 

DO NOT WRITE IN THIS SPACE 
Date FUed 

INS~UCTIONS: 
30-cA- 104509 May 7, 2013 

a. Name of Employer 

Cap Tel, Inc 
b. Tel. No. 608-441-8800 

c. CeiiNo. 

1-----------------------------------------.------------------------------~ f. FaxNo. 

I 

d. Address (Street. city, state. and ZIP oode) 

5801 Research Park Blvd 
Madison, WI 53719 

i. Type of Establishment (factory, mine, wholesaler, etc.) 
Call Center 

e. Employer Representative 

Rick Lemsky, HR Generalist 

j. Identify principal product or service 
TTY/Captioned Telephone Service 

g. e-Mail 

h. Number of W1rters employed 
1600 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a ), subsections ( 1) and (list 

subsections) Section 7 of the National labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act., or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2 . Basis of the Gtlarge (set forth a clear and concise statement of the facts constituting the alleged vnfair labor practices) -r 
::or :::c:: 

Since on or abou its officers • agents, or nf~senf.!iives ha~ 
interfered with, restrained or coerced employee n exercising their rights ~cffilnte~.in S~flW 7 
of the a~ retaliating against them for protected concerted activity; by interrogations, and constn.mti~, discharge ~ < 
denying- he ability to fully perform protected concerted activity. w rn ~ fTl o · _ o 

(b) (6). (b) (7 )(C), 

~ 9 
N 
0 

3. Full name of party filing charge (If labor organization, give full name. local name and number) 

(b) (6), (b) (?)(C) 
· . .:, .. :;· .. . ,.,,, . . 4b. Tel. No. 

(b) (6), (b) (?)(C) 
, state, and ZIP code) 

(b) (6). (b) (7)(C) 

5. Full name of national or international tabor organization of whicll it is an affiliate or constituent unit (to be filled 
organization) 

6. DECLARATION 
I< statements are true to the best of my knowledge and belief. (b) (6), (b) (?)(C) 

By _remamiBt 
(Print/type name and title or office, if any) 

(b) (6), (b) (?)(C) 05-06-2013 
(date) Add res 

--- -

WILLFUL FALSE STATEMENTS 0,_. THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the infonnaUon on this fonn is authori.zed by the Niilional labor Relations Act (NLRA). 29 U.S.C. § 151 et seq, The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infonnation are fully set forth in 
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disdosure of this information to the NLRB is 
voluntary: however. failure to supply the information wiN cause the NLRB to dedne to invoke its processes. 



FORM EXEMPT UNDER 44 USC 3512 

INTERNET 
FORM NlRB-501 

(2,Q8) 

INSTRUCTIONS: 
File an with NLRB 

UNITED STATES OF AMERICA 
NATIONAL lABOR RElATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

30-CA-104575 May 7, 2013 

a. Name of Employer b. Tel. No. 414-768-6980 

Appleton Electric Company, Foundry Division 

r---------------------------------------.-~--~--~------------------~ ~ F~No" 
e. Employer Representative d. Address (Street. city, state, and ZIP code) 

2105 5th Ave 
South Milwaukee, WI 53172 

1. Type of Establishment (factory, mme, wholesaler. etc.) 
factory 

Neal Jordan, HR Manager 

j. Identify principal product or seNice 
Electircal Housing 

g. e-Mail 

h. 

k. The above-named employer has engaged in and is engaging in unfair tabor practices w1th1n the meaning of section 8(a), subsections (1) and (list 

subsections) (3) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act. or these unfair tabor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Bas1s of the CharQe (set forth a dear and concise statement of the facts constituting the a/feged unfair labor practices) 

On o,r about-2013, the Employer, through its officers, agents or representatives, discriminatorily terminated -
- because of union and/or protected concerted activities. ...~ 

(b) (6 ). (b) r?)(ci arty .filfng c;:harge (if labor organrzation, give fu/1 name, including local name and number) 
an md1v1dual 

4a Address (Street and number, city, state, and ZIP code) 

(b) (6), (b) (7)(C) 

= c:; -- - --;::;J[ ;>- :7) 

f"' \ :-:- -<: 

0-.~ 
z r;:.; 

::!> 
Wrrl ~ 

4b. Tel.l?o~ .. 
., 

4c. (b) (6). (b) (7)(C) 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

Tel No 
(b) (6). (b) (7)(C) 

Office, if any, Cell No 

any) 

e-M all dJJ.:;_o/? 
({late) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S. C. § 151 et seq. The principal use of the informafion is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the Information are fully sel forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information wi!l cause the NLRB to decline to invoke its processes. 



FORM EXEMPT UNDER 44 USC 3512 

INTI:RNET 
FORM NLRB-601 

(241) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 

Case 
30-CA-104918 

Date Filed 
!MAY 13, 2013 

File an original wHh NLRB Regional Director for the region In which the alleged unliJlr labor practice occurred or is occ,.:.•=unf.:.::ng:::!!.:.... __ ·---------
---- 1. EMPLOYER AGAINST WHOM CHARGEIS BROUGHT 

a. Name of Employer b. Tel. No. 414-438-3850 

Aldrich Chemical Co LLC 
c. Cell No. 

~---------------------.-----------------~ f. FaxNo. 
e. Employer Representa!Ne d. Address (Street, c1ty, state, and ZIP coda) 

6000 N. Teutonia 
Milwaukee, WI 53209 

i. Type of Establishment (factory, mine, wholesaler, etc.) 
Factory 

Tom Hrycyna 

j. Identify principal product or seJVice 
Chemical Distributer 

g. e-Mail 

h. Number of workers employed 
300 

k. The above-named employer has engaged in and is engaging in unfair labor practices Wlltlin the meaning of section 8(a), subsections ( 1) and (list 

subsecrlons) Section. 8. (a) subsection (4) ofthe National Labor Relations Act, and these unfair labor 

practices are practJces affecting commerce within the ~anfng of !h!? Act. or !Mse unfair latxlr practices are unfair practices affecting co.mmerce 
within the meaning of the Act and the Postal Reorganization Act 

practices) 2. Basis of the Charge (sat folth a clear and concise statement of the 

0~013 the employer discharged the ornnln\IOO. 

concerns with management affecting employees terms 
oro•tec~ed concerted activity by raising 

..-..J = 
:?: 

;:;:i 
z ;"'J :;:;r: ::< r :1 

f"li""'" ·~· =.::('? c: ):7· rrn -c- w :l)-
0-~ a:;< -rr- ,....,.. .. 
~ jT"i ~ r"' 
wrn .-- 0 
o· 
~ 9 

(b) (6), (b) (7)(C) filing charge (if labor organiZation, gtve full name, including local name and number) o--

4a. Address (Street and number. city, srate, and ZIP code) 4b Tel. No. (b) (6). (b) (7)(C) 

(b) (6}, (b) (?)(C) 4c. Cell No. 

4d. Fax No. 

4e. e-Ma11 

(b) (6), (b) (7)(C) 
5. FuJ( name of nati.onal or International labor organ!za!!o!"! o~ ~~11!ch !t !s aP. e!'!!!a!e o~ co!)!:t!tve!)t V!)!t (to ~e !'!!!~ !.'! when charge is filed by a tabor 
organizEifion) 

6. DECLARATION 
ld I thtlh dth bo ch • nd that the statemerns are lrue to the best of my knowledge and belief . 

(b) (6}, (b) (?)(C) 
By 

charge) 

(b) (6), (b) (7)(C) 

(Prinvtype name and Iitie ot office, j( any) 

May 9, 2013 
(date) 

TeL N (b) (6). (b) (7)(C) 

Office, if any, Cell No. 

Fax No 

e-Mail 

(b) (6), (b) (?)(C) 

WILLFUL FALSE STATEMENTS 01'11 THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 1$, S!.';CTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National labor Relations Act (NLRA). 29 U.S. C. § 151 et seq. The principal use of the Information is to assist 
the National labor Relations Board (NlRB) in processing unfair labor practice and related proceedings or litigation. The routine uses tor the information are fully set forth in 
the Federal Register. 71 Fed. Reg. 74942-43 {Dec. 13. 2006). The NlRB will further explain these uses upon request. Disclosure of this information to the NlRB is 
voluntary: however, failure to supply the information wil cause the NLRB to decline to invoke its processes. 



05-13-13;04:26PM; ; 414- 475-4565 # 51 5 

FORM NLRB--501 
UNDER 44 US .. 3512 

FORM EXEMPT 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

DO NOT WRITE IN THIS SPACE 

'CHARGE AGAINST EMPLOYER 
Case 
30-CA-105033 

Date Flied 
MAY 14, 2013 

INSTRUCTIONS 
FUe an original and 4 copies of this charge with NLRB Regional Director for 
tne region In wnlch the alleged unfair labor practice occurred or Is occurring. 

1. AGAINST WHOM CHARGE IS BROUGHT 
e. Neme of Employer 

Grade Holdings LLC - Browntown 

c. Address (street. city. slate. ZIP code) 

N2480 County Hwy M 
PO Box 98 Browntown. WI 53522-9722 
f. Type of Establishment (factory. mine. wholeseler, etc.) 

Foundry 

d. Employer Representative 

Melody Dagle 

g. Identify principal product or service 

Iron Castings 

b. N11mber of worken> employed 

150 

e. Telephone No. 

(608) 966-3261 
fax (608)966-3851 

h. The above-named employer has engaged In and Is engaging ln unfair labor practices wltl\ln !he meaning of sec:t1on 8{&). 
subsectiOI'Is (1) of the National Labor Relations Act. and these unfair labor practices are unfair practices. affecting cornmerce within the 
meaning of the Act. 

2. Basis of the Charge (set forth a • clear end concise statement of the facts constituting the alleged unfair labor practices) 

Since on or about April 1st, 2013, the Employer, through its officers. agents or representatives, has interfered with, 
restrained or coerced employees in the e)(ercise of their rights guaranteed in section 7 of the Act by: 

Unlawfully engaging in, or unlawfully creating the impression of surveillance of employees union sentiments. 

Unlawfully rewarding and assisting, or creating the impression of rewarding and assisting anti-union activities. 

Unlawfully threatening employees engaged in OSHA activities 

By the above and other acts, the above named employer has interfered with, res1r.lined, and coerced employees in !he exercise: of 
the rights guaranteed in Section 7 of the Act 

3. Full EMPLOYER nama of party filing charge (If labor Otganization. give full name. including local name and number) 

United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers 
International Union, AFL-CIO, CLC 

4a. A(ldress (street and numbor, c ity. state and ZIP code) 

1126 S. 70u' Street, Suite N509A, West Allis, WI 53214 
4b. Telephone No. 

(414)475~4560 

5. Fua name or national or lntematlonallabor organization of which It Is an affiliate or constituent unit (to be fiRed in when charge Is nled 

oy a labor organization. United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and 
Service Workers International Union, AFL-CIO, CLC ~ 

- ;.-. •....-J 
' ·· 

e. DECLARATION :::0 r~ ~ 
I declare that I have reed the above charge and that the statements are true to the bast of my knowtedge~d;oelief. -< 

.:j'';b "-(duLL laA ".!'; - staff R£,.,~:: 
Signature of re entatlve or perst\IT( king charge W r;; ~ 
Address Telephone No. Date o · 
United Steelworkers AFL·ClO-CLC (414)475-4560 5/13/201~ ~ 
1126 S. 701h Street, Stc. N509A. Wc~t Allis, WI 53214 - ~ 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRlSONMEHT 
(U.S. CODE, TITLE 18, SECTION 1001) 



___ MBY-14-2013 TUE 03:39 PM FAX NO. P. 09 

FOAM ~1PT UNDEfl # u.s.c 3612 
ll•rreRNn 

~OI<M NL~-!:0t 
[2!()8) 

NATIONAL LABOR RELAnONS BOI\RD DO NOT WRITE IN THIS SPACE 
CHARGE AGAINST EMPLOYER Ci!se Dale flied 

UNJTEDSTATESOFAMERICA ~ 

INSTRUc-TIONS: 30-CA-105150 IMAV 14. 2013 
FUt an orloll'la1 with NLRB Reol~1~~plon: tn ~lc.h tho atuo•d unralr l1bor ptildlce oc~urrva or l• O!=Curtlnt. 

1 

a, Narne of Employer 

Cermak Fresh Markets 

1. EMP-LOYER ~OM CH~~,.,R~O~UG~Hll.'-~~--- ------I 
b. TeJ. No. (414) 968-9051 

e. CeiiNO. 

1--- --- --- --- ---- -· --~-.-- - - - ------ - - ---1 f, F6!t No. : (630) 947 0120 
d. Addfll~6 (Street, elty, stare. and ZIP codD) e. Employer Representative 
1541 Miller Park Way Mlke Bousis Owner g. e-Mail 

Milwaukee, WI Joe Romano. Store ~anager 

h. Number ofworllers employed 
150 

1--·· -- - - "'-- ·--· ·-- -- ·--- - -- ----1.- ---
i. iype or E~teblls!lrnenl (factory, mine, whol&s.alor, etc;.) ). ldenlify principal product or serviCe 

supermarket grocery ---·---·---- . 0-----------------~---
k. The above-na,.-.ed employer has engo:~ged In <tnlll& eng<~ging in unfair Iebar practicer; wiU!In the meaning of section B(a), subsections { 1) and (ffsr 

subsections) 3_ . . .. of the lllalional Labor Relalion& Act, and lhe&4il u!lfalr laoor 

pr3clices ¥& pmdlces a(!ecllflg commerce Within the meaning of lhe Att, or thue unf3ir tabor prac;ticas are unr..fr practtc:a.: <~lfectmg com111erte 
within lhe mGan•ng O!the Att on.d lhe Postal Reorgarlzat1on AU ------·- ---- ----

~r; 
lrt; 
::u-
to< ,..., 

0 
~ ·-_Fu- ll_n_ai'T16--- of (1artv l'tling__Ch3rge_ (If lsbot organtzaliOII, g/lle full name. lnciiJding local namP alld nurn-bcl-r)-----~. _ _.,, ·""'<''--- ---

Milwaukee Woi'Kers organtz.tng Commtttee ..l:::; 

-----~-------------------·---·-
-ta. Address (Street ond numbor, city, slate, arrd ZtP code) 

260 E Highland Ave 
MilwauKee. WI 53202 

·---·- --
.J::: 

o\b. Tel. No. 414 455-384U 

4c:.Ce11No. 

4d. Fax No. 

4&. e-Ma• 

-5. Full nerne of nell on at or internaflonal13bor oroanizallon ol whiCh It Is an affille le or con stlt'uant unit (to be ll/l9d In wnen cii~~Tg~/s ffllld by a labor 

organlzollen} M'l W 0 , 1 C . 
1 waukee orKers rgamz ng ornmittee 

6. DECLARATION 
nOVIIedge and belief. I declare thai I ha~e read tile abow charge and ll'lat the ste!ements are true to the best ot my k 

By #~ 
-(,.·tU·· ·n-3~1lN8-=-ol.,...r-ep-re-sen--13_;Uv'-w-or-pdn;.,.._SOfl _ _ ....,,.,..lng chii'T/D/ 

Richard Saks, Attorney 
/Prtill/lypQ "sm. arrd uue or omee , If anyJ 

May 1-4, 2013 
(d<lt6) 

222 E. Erie St .. P.O. Box. 442 , Milwaukee, WI 53201 
Addlt!SS -
~·--·-· . ------· 

Tel. No, 
414 271..0650 

OlfiC9.1f any, Cell No. 
414 331-4405 

f3J( No. 4~442 
f---.,,-- ----------
e-Mail 

rsaks@h~aw.com 
L....-__. __ 

WILLFUL FALSE STATEMENTS ON THIS CHA~GE CAN SE PU~ISHED B"t' FINE AND IMPRISONMENT (U.S. coo,:, 'TITLE 18, SECTION 10011 

~VACY ACT STATEMENT 
Sollcllation oflh& inlo1mallon ~this f!)'m IS authcrized by tile NaliQfl~ \.abor Reliltion& Act {NLRA), 29 U,~C. ~ 151 et soq. The p!i~clpallJS;8 oflhe _informa\lonls to assi~l 
the National Labor Relations Board (NL.RB) 1n pr~ing unftlfr labor pr.jctlce and related proceedings or htigahotl. The routln~ uses for 1ha 1nio_rmation _are fut\y set lbftllln 
lhe Federal Register, 7\ fell. Reg, 74942~3 (OilC 13, 2006). The N~B wiD furtller explaln these uses upon reqtJest. Drscl~urs of this 11\forrnalron to lhe NLRB rs 
volu~lary: nowover, tar lure to &llpply the fnf0fm311on will cause the NLRB to dedlrla to l~voke its processes. 



05/14/ 2~1J li:J8 FAX (b) (6), (b) (7)(C) @001 

INSTRUC710NS: MAY 15(. . 2~0~1_..:.3 __ 

EIT1Jioyer Repre&et\talive 

~V\~r 

j. ldAntlty principal pnxfuct or ~Nice 

emolciref has engaged in and is qaglng In unfilir labor practices wllhln the meaning m ~" 8(a), aubsec:IJons (1) anti (1i~ 

- IJf the Natlarlallabac Relatioos Ad. Elld Uie6e urlalr labor 

praC1ic:es are practices a~ QJ01111en:e within tl'le meaflfng of the Act. or 1ttese unfair IBI!or pradlatS Bre unfai!- prectices a1teclKig commerce 

v.1thl~ the meanfng of the Act and the Post.tl RflOI'gaOizatlon A&t 

:I i t~ t•: l f It i 1 . 1 •t: tl- , !' f ' • ~·:; , ,,. !'jt;l t •'lo- I ' ,, . u.: ,,., ,.! '·' I : ; . • • 

(b) (6), (b) (7)(C) 

5. Full name of ~onal or in&emationaiiatlor OI!JBnl~lo" ofwhlc:h It Is an affiliate or constituent unit (lobe 
organiz<Jtlon) 

6. DECLARATION 
1111ements are true to the bQsl ol my knllllo1edge ancl belief. 

(b) (6), (b) (7)(C) 

AND IMPRISONMENT 

(b) (6), (b) (7)(C )j 
r .,_~ • •• 

~ 

(b) (6), (b) (?)(C) 

Fax Ntso.J f> 
~-..;..-----1 

(b) (6), (b) (?)(C) 

PRIVACYACTSTATatENT ~f. = ZO 
Sollcf!s!lon of the infO/Jllation on ~s form is au~rit.ed br the NaHonal Labor Rslalions Att (Nl.RA). 29 U.S.C. § 151 et seq. The principal 1¥ 0.! the~ R CIBist 
100 NatiOnal Labor Relalions Boar'l1 (NLRB} In processing unfair raDor praaice and relaled proceedings-or liliga~on. The routine ll9eS for tll~aUon are tuUy ~ in 
the Federal Reg151er, Tt fi:id. Reg. 74942-43 (Dec. 1~. 2006). The NLRB will fur1her expa;n lhele U$83 upon request. Olsd05U19 d ttil!rlnformati2!t;ID 1tle~ i$ 
uolr.in!<~ry; 1\o~, fa~~ to 9\.lpply lhe il'lformation will cause the t.ILRB to decl'llle to ii'IIIOke its PltlC8SS8S. ~ !:' ....... c 

..- 0'-<: •• 
VI 
.&:;:. 



MAY-18-2013 THU 05:31 PM - - - - -- - -- - - · -- FAX NO. P. 03 

FORM fli~MP'T UNOfR <lol U.S.C 3612 

lNTl'FIN~T 
f-D~M Nlftf.1.601 

(2~1 

UNITED STATES OF AMERICA 
NATIONAL LAe>OR RElATIONS BOAAD 

CHARGE AGAINST EJJAPLOYER 

DO NOT WRITE IN THIS SPACE 

a. Nilrne of Emplayer 

Dollar Tree, Inc. 

Date FUed 

May 17, 2013 

b. Tel No. (757) 321-5419 

c. Cell No. 

d Addre'·~ (Street clly, stale, anozz"iftP;;c~o;lle;j)---~-~;f;;m)iO;~R.&~prere;;,se;o;t;tartitlv;;at---··--j (757) 321-5111 
380 E. Capitol Drive, Milwaukee, WI 53212 Jay Garry, General Counsel 1---- - - - - ---I 

(retail store) 
500 Volvo PKwy. Chesapeake, VA 23320 (HQs) 

- - - -- - --- ··- - ---
1. TYJJO of Establlshmenl(factol)l, rt'llne, 1\<tlo/esa/ar. ere.) 
Retail Chain 

J, Jdenury principal product~~ --· 
$1 .00 price retail items 

K. The aboll6·named employer ha~> engaeed In and i& engagine In unfair labor pracllces will'lln ltl~g or section 8(a), s~~~ (1) end (list 

sub$ecttons) .? ···- ... · - - ·· ·- -· ._ .. _.. --··-- of the Nation111 labor Relation$ Act, and1hese unfair labor 
prae1lces are practices atfectil'lg commerce within tho rneanlng of Ina Act. or these unfair labor practices aro unfair practic:-es affecting commerc;e 
Wllhin 111e 111eanlf'IQ of ttta Act eod lt>e Po~>t.oll Reoreanlzation Act. 

2. Basi6 of t11e Cnarge -;lear and concise sla/9men;-;;,---· the a/19god t~n(~r lebOf pmc;,;;;-- ·----
Since on Glr about · · 013 the employer, via its at 380 E. Capitol Drive, MRwaukee WI, has in. . . 

"d coarced•ifoyees in the exer01se of nghts guaranteect by the NLRA by disciplining employe 
exercisin Section 7 rights by . concerted activities organiZed by the 

nwe:1u~~;t~e \~''"'1"""' Organizing Committee on a one day strike 

olvo n<lme, 1ncludlng /OCIJI name arrtf numller) 

1- - -----·----·---·-------·-----·-------r·.-:-~~:---~.-~..:; _____ __,:.~1 
~a. Adtlre$S (Street end number, city, slalll, and ZIP~) 4b. Tel 

260 E Highland Ave 
Milwaukee, W1 53202 

0 

S. Full name of naUonat or intatnalional tabor organiotatlon or whten It Is :m $mll3te a constituent unit (to be filled In whoo cllarge Is fJed by a labor 

Of1?anl.zetioru Milwaukee Workers Organ·IZing Committee 

6. DECLARATION 
I decler& tha1111ave read lhe al)ove cnarga and that the statements are trua to t~e best of my koowledga and belief. 

Tel. No, 
414 211-asso 

Richard Saks, Attorney 
(Pnni/IYpe 11l!ITI6 and IIIJCI or off~o. If any) 

May 16. 2013 
222 E. Erie St.. P.O. Box 442.. Milwaukee, WI 53201 --.-~- rsaks@hq-law.com 

- ---- - - - - -
WiLLFUL FAlSE STATEMENTS 0~ THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SI:C110N 1DD1) 

PRIVACY ACT STA~Et.lt 
Solicitallon of the inforrnaUon on \his rorm is authorized by lha National labor RelaUons Act l NlAAl, 29 U .S.C. § 15 i el seq. The principal use of t11a information Is to as$lsl 
the National Labor Relal)ons Board (NLRB) In processing UJTfalr labOf practice a11d related proceeding~ or lklgahon. The JOUtiRe ~es for the il!fu!lllalillll ate fuiiV sel forth in 
lhe Ff:l(Jeral Regist&, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRS wUI funner explain these use5 upon request 05dasure of th!S iflformalioflto !tie NJ.RB is 
volunlaty; hO\IIeV6r. failure to supply tha mforma\ion Will causa the N\.RB 10 decline to involla it$ fl(tlC3sses. 



Form NLRB - 501 (2-08) 

INSTRUCTIONS: 

UN!TED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

city, state ZIP e. 

Mali< Elder 

statements are true to the best of 

(b) (6), (b) (7)(C) 

y issuing. verbal written 

(b) (6), (b) (7)(C) 

Tel. No. 

(b) (6), (b) (7)(C) 0 , 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this fonn is authorized by the National Labor Relat ions Act (NLRA), 29 U.S. C. § lSI et seq The principal use of the infonnation is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infonnation are fully 
set forth m the Federal Register, 71 Fed. Reg. 74942-4.3 (Dec. 13, 2006). The NLRB wi ll further explain these uses upon request. Disclosure of this 
NLRB is voluntary~ however, failure to supply the infomiation will cause the NLRB to decline to invoke its processes. 

9£ :tJ \H n- N\lf Elill 

SBlN 
3,., - \ J 

Q.J/\\ .. do 



FORM EXEMPT UNDER 44 U S.C 3S1 2 
INTERNET 

FORM NlRB-501 
(2..{)8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

a. Name of Employer 

Assisted Living by Hillcrest Properties 

Case 
30-CA-106540 

Date Filed 

June 5, 2013 

b. Tel. No. 920-435-2729 

c. Cell No. 

~----------------------------------------.--~~--~----~--------------~t FaxNo. e. Employer Representative d. Address (Street, city, stale, and ZIP code) 

289 St. Joseph st. Green Bay, WI 54302 

i. Type of Establishment (factory, mine, wholesaler, etc.) 
Healthcare Facility 

Jackie Dey 

j. Identify principal product or service 

g. e-Mail 

h. Number of workers employed 
+70 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list 

subsections) of the National labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

3, 

Which I'm not sure if it has anything to do with the statement i wrote. On 2013, i was cal:le.d l:§!.atecftlhat 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

onililllflfllw 13, I reported a former co worker and was told to write a statement regarding. this matter. 
I w~. s ca1 eav y Human resources stated that i was going to be put on su- until their done 

Properties decided to take this matter in a different direction and terminate my employment. WlthP.Citany .. ,.. .. ,..,,., 
I ,,....,I 

(if labor organization, give full name, Including local name and number) 

4a. Address (Street and number, dty, state, anct ZIP code) 

(b) (6), (b) (?)(C) 

C'):-::.. 
-c­
O~-

~r~~ 
WfT] 
a~ 

----

I 
\Jl 

1:> 
::% 

9 
.t:: 

Zn 
rm 
'7.}-
co< 

M 
0 

4b. Tel. No. (b) (6), (b) (7)(C) 

4<:. Cell No. 

(b) (6), (b) (7)(C) 
5. Full name of national or international labor organization of which 11 is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. DECLARATION TeL N (b) (6), (b) (?)(C) 
latements are true to the besl Of my knowledge and belief. 

(b) (6), (b) (?)(C) (b) (6), (b) (7)(C) Office. if any, Cell No. 

(Print/type name and t/1/e or offtee, if any) 

6/3/2013 
e·Mall 

(b) (6), (b) (7)(C) 
(date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use ot the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fvlly set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply lhe information will cause the NLRB to decline to invoke ils processes. 



FORM EXEIIAPT U1'40ER 44 U.S.C 3512 

INTCRNET 
~ FORM NLRB-501 

(2~) 

UNITED STATES OF AMERICA 
NATIONAL lABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Fila an 

a. Name of Employer 

Aqua-Doc International Ltd 

case 
30-CA-106614 

OateRled 

June 6, 2013 

b. Td.No.262~62-4422 

262-61~422 

~---------------------------------r--------------------------4f.FaxNo. 262~62-4400 
d. Address (Street, city. state, and ZIP code) e. Em"ayer Representative 

W224 58660 Industrial Drive 
Big Bend, WI 53103 

James N. Witkowiak 

j. Identify prindpal product or service 

q. e-Mail 

h. Number of WDrt<ers e!TPoyed 
10 

i. Type ofEstablishment{facloly, mine, wholesaler. etc.} 
Manufacturing Sandblasting and Painting. Making and installing docks. 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning a# section B(a), subeedions (1) and (list 

subsections) __ ~------------------- of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce wiihin the meaning of the Act, o r these unfair labor practices ere unfair practices affecting commerce 

within the meaning of the Act and the Postal Reorganization Ad. 

2. Bas1s of the Charge (set fofth a clear and concise siBiemem of the fads ccnstituling lhe ~unfair labor practices) 

0-2013 is was dismissed from my position at Aqua-Doc. that I would get my.ays 
of vacation due me and be allowed to keep my health insurance 2013. 

3 I have been paid-ays of that vacation time but I am wtill missing.ays vaca~n and alsoll 
. · · my first checl< after leaving. Today I was notified by United ~~lth tlUU my health 

13. There has been no notice of continuation sent to me. 
look into it, 

3. Full name party filing charge (If labor organizafioo, give fuJI name. including local name and number) 

(b) (6), (b) (7)(C) 

4a. Address (Street and number, city, s.tate, and ZIP coda) 

(b) (6), (b) (7)(C) 

Wri 
o -
~ 

4b. Tel. No. 

4e. 

;;:.. 
::!: 

<;? 

1'11 
CJ 

(b) (6). (b) (7)(C) 

(b) (6). (b) (?)(C) 

(b) (6), (b) (?)(C) 

5. Full name of national or intemal!onallabor organization elf whidl it is an atliliate or constit\Jent unit (to be filled in when chargt1 is filed by a labor 
orglmization) 

Tel. No. 

Office, if any, Cell No. 

Fax No. 

6/5/2013 
It-Mail 

(data} 

WILLFUL FALSE ST"TEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONNEHT (U.S. CODE, TTTl.E 18, SECllON 1001) 

PR1VACY ACT STATEMENT 
Sofi~~on ?f t!Je in~~tion ~ ltlis_~_is.authorized by ltl~ ~~.onall.ab_or Rei~D!'s Ad (N~~ 29 U.~ .. c. § 15~et seq._ The prin~ ~_of the infonna_ti?." is to_ as.sist 



JUN-7-2013 15: 15 FROM:WRC 

11. Neme of Employor 

6082550239 

\ 

Lightner & Lightner. INC. (Doing business as "Two Men & A Truck• 

T0:14142973880 

c:. een No. 

f. Fax No. -- . ·· 4··· ··- · .. ·· ... .. .. . .. _..-, ···-·· - ...... --.~--

3817 Klpp St. , Madison. WI, 53718 

-i. TypB ot E61abUshmerrt ~;crary. mine. wflclo- ;;rc.J 
Moving Company 

subs~tctlonsJ 

8 , Emplo)'llr Repraaenll!live 

Ttm Lightner 

j . ldaollfy !)'lndpal product or &8Mce 
Moving SeNice 

--- ._ ... --.. _ .. _________ _ 

~·--·· ·· ·· g . ..Moll 

P.2 

pr,c;tlces pre preu:tice• aff!IICCinu commerce wllhln th11 mtK~nlng of Uoe Act, or lh.&e I'Ofulr '-bor prec:tlc:es t~re unfair pr'111:tlcee &rrectlng con\tnen;o 
within tho meeneng of tno Act onc:J ltte Poatol Reorg~~niz111tion Aci. 

·--- --------------·--.... ·-··- .. 
2 . Ba6i& of lhe Charge (Bflt folth a clear and cone/so :tDromonr of 1/'10 focte COflSIIM.Ingl#IQ dlogod unfolr iDbor pn~Cllr:os) 

Bll'I[)I[Jv~,. through its officers, agents. or representetlves, has 
interfered with, or coerced BmlmcwaA exercising tneir rights guaranteed in Section 7 of the 

lnlt~rroaatlons. and retaliatory discipline and termination. ~ct by retaliating against them for protected ooniArtEut .......... , .. . 

... 
(b) (6). (b) (7)(C) 

3 F fl f<fmg ~,;har~j~o (if labor organiiat;o;.: give full name. Including localnDme &nd num/J6r) 

S. r-un name 
Of'(JMI:t.arloll) (b) (6), (b) (7)(C) 

·-~-------- --
o) 

I 1!!1101 orguna:o:olion of which k 111 un uA'IIIete or amst1t11en1 unit (to Off Nkld /11 wtlen chrNpo fs nlfld tJy IJ 111/Wl' 

Tei. Nt (b) (6), (b) (7)(C) 
my knowle~IIU end bl!llef, 

FaiNo. 

617/13 
e-Mail 

-· ---· - .. - ... - , __ ..... ----·- ·--·---~ 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED ~y FINE AND IMPRISONMENT (U.S. CODE, nTLE 18, SECTION 1001) 
PRIVACY ACT STATI!MI!NT 

Solicitation of the inf01mation on ltljs f01T11 16 authorized by lhe National Labor R(ilatiOilS Act (Nl.RA). 29 U.S.C. § 151 al SfQ. The principal use ofthe lnrormatlon Ia to essist 
the Nslionsl labor Relation a Board (NLRB) in procl!!lsing unfeit labor prac:llce and tela !ad proL:aedlngt or 116galion. The routine usoa for lhe information a111 fuAv 1111 klrth In 
lho Federal Register, 71 Fed. Reg. 74942-43 (Oee. 13, 2006). Tho NLRB Will fu/111111' explain lhKo usa' upon roquost. Dlsclocorn of 11\18 Information to tho NLRB ia 
\'tllunlary; however, rsnure to :supgly the i11formetion Will cause the NLRB to dudino to itrvolto iis I)I'OQI&aea. 



FORM EXEMPT LINDER 44 USC 3512 

INTERNET 
FORM NlRB-501 

(2.()8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 

Case 
30-CA-107582 

Date Filed 
June 19 , 2013 

Flit an original with NLRB Regional Dire<:tor for the region in which the alleged unfair la . .::.bo.:.:r...J:.p:.:..:ra:.:c.:.:.lic:.::ec..::cx::..;;.c;:.:u:.:.;rr~ed=or:.:.i=-s o=.:c:.:c.:::um~·~ng~·-------------, 

1. EMPLOYER AGAINST WHOM CHARGE IS BR.!.:O"-lU"-lG:!lH...!.T~.----,-----------1 
a Name of Employer b. Tel. No. 414-270-2332 

United States Postal Service 
I c. Cell No 

~---------------------------~-------------- ---------~' FaxNo. 
d. Address (Street. city. state. and ZIP code) 
345 St. Paul Ave. 
Milwaukee, WI 53203 

I Type of Establishment (factory, mme, wholesaler, etc.) 
postal service 

e. Employer Representative 
Rick Montgomery 

j. Identify pnncipal product or service 
postal service 

g. e·Maif 

h. Number of workers employed 
2000 

k. The above-named employer has engaged 1n and is engaging In unfair labor pract1ces within the meaning of secllon 8(a), subsections (1) and (l1st 

subsections) 8(a)(3) of the National Labor Relations Act, and these unfair labor 

pract1ces are practices affecting commerce within the meanmg of the Act, or these unfair labor practices are unfair practices affecting commerce 
w1thin the mean~ng of the Act and the Postal ReorganiZation Act, 

• 2~s of the Charge (set forth a clear an(j concise~liJJf'&pJJl J'lf ~ctsft)~lituting the allege_ 

Wtthift-the last six months and continuing~ 'f'l1e-Employer cha~geel employee's (b) (6), (b) (7)(C)_ hift hours..and off days 
= becausE. ngaged in protected concerted and/or union activity. 

(b) (6), (b) (7)(C) arge (if labor organization, give full nQme, including local name and number) 

4a. Address (Street and number. 01ty, slate, and ZIP code) 

(b) (6), (b) (?)(C) 

;:Jf""~ 
["11 ~ · . 
(;"} :,.. 
<S S:: 
~ ... 
- r·:· 
w rn 
a~ 

~ 

w 

4b. Tel No (b) (6), (b) (? )(C) 

5. Full name of natJonal or international labor orgamzallon of which it is an affiliate or const1tuent unit (to be filled in when charge is filed by a labor 
organization) 

Tel, No 
(b) (6), (b) (?)(C) ( b ) ( 6) ' (b) ( 7 ) (c) . .... ... 

Off1ce:, 1f any. Cell No 

Fax 

·;·~,is 
. -

_(b) (6), (b) (?)(C) 
e-Mail 

Add res --~•WJ -________ _L ________________________ ~ 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the i~f~rmatioo are fully set forth i.n 
the Federal Regrster, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB Will further explam these uses upon request. D1sclosure of th1s mformat10n to the NLRB ts 
1, ,)••nt':lrW h""ttcwor f'lil. ~ro tA ~••nn)H tho infrvm-:atrn.n u 1ill ,..~,,co th.o "-11 Q~ tn l'lOI"'Iino fl'l inul"\lfo it~ nrl"''f"Oc.coo.co (b) (6), (b) (?)(C) 



86/2il2813 81:88 

FORM NLP9-601 
19-Q71 

4143322275 SWEET AND ASSOCI ATES PAGE 03/85 

~OfiM EX£MPT VNOfR 44 U S C 3S12 . .. 
DO NOT WRITE IN T HIS SPACE 

Cas a Date Filed 

30-CA- 107669 J une 20, ·2013 

UNITED STATES OF AMERIC::A 
NATIONAL LABOR RELATIONS BOARD 

CHARGE A GAINST EMPLOY~R 
INSTRUCTIONS: 
File an oriiJin•l together wllh fvur c;oii;U end e copy for n <:ll tddltlonal dlargtd perry nemed in <tem 1 wllh NLR8 Reeronal Dlrtctor f01 "'- .. , ,." '" which the .U.a-d 

I r1 unhlir labor or~cllce occurr&d or t occur ng. 
1 . EMPLOYER AGAINST .WHOM CHARGE IS BROUGHT 

~ - Name ol Emplover b. Number of workers ompfoved 

Woodman's Food Market. Inc. (Oak Cree'-! 200 (approximately) 

Addre'' rSrrerr.. city, stsr•, iNid ZIP cocle) d. Employer Recre&entatlve e. Telephone No. c. 
608-854·8382 

2919 N orth l exington Drive Phil Woodman, President Fill' No. 

Janesville, WI 53545 608-754-7154 

f . Tyee of Establishment (fllctory, mine, whole:safer. ere.} g. llientify principal prod~.~et or service 

Grocery store Food and re lat ed items 

h. The above-named employer has engoged in and is engaging In unfair labor pract ices within the meaning of section 8 (81, su~section' 111 
and (list svbsectionsl _Jll and !31 ol the Nat ional Labor ~elations Act. ~nd 
these untair labor practices are procticee affecting commerce within the meaning of the Act, o r t hc$t> unfa1r lebor pract•ces are aflecttng 
commereo within the meaning of the Act and the Poz;tal Rcorganizet iOI\ Act. 

2. Bil~i5 of the Charge (S9l forrh cleor and concise Btt~temen-t of lhe ft~cts constitut ing rfJe ~ unfeir lflbor pr;,crlcesl 
: 

See attached. 

"'-J 
<:::::> 

-::: c;:; -- = :::-.::r: ,_ :""? - ·'I- :z:: r • • • 
I ! Cl :·- N :L (""") 

0~ a lrrJ 
;~ ~ r-- ::u -

-o ro< 
~;-.-; ~ rrJ o- 0 - -...c .. - -

0 

3. Full name of the perty filing ~erge (if lebQr urganizstion, giw~ full n:.me, including /oct~/ neme Vld number/ 

United Food and Com mercial Workers Union, l ocal 1473 
4a. Address (Str~ttr and nvmber, city, st~te tmd ZIP codeJ 4b. Tolophono No. 

(414) 476-1444 
2001 North Mayfair Road 

Fax lllo. 
Milw aukee, WI 53226 14141 476-1039 

s. Full Nmo ol national a• international Iabar organiz;Jt ion of which rt io en 11H1fie~ or cOflStituent unit (to be fillflfl in w hen r;herge i$ flied 
oy 11 tstJor organizatiOn) 
United Food a n d Commercial Worl<ers International U n ion 

6 . DECLARATION 

By 

~t I havez~7ve charge and that the statements are true to tho best of mv kno wledge and belief. 

a v Mii!r!s ~. S!lteel AttiUDt.!ll 
fsignorure "' represenrerive or oer~on mfllrfng Chtlrge/ fPrfnrlr~IJe n8me enrl tfrte or off"tr:11, i f ;my) 

ffflx} (41 41 332-2275 

Address 25 f 0 East CaQitol Qriv~ , Milwaukee. WI 53211 (414) 332-2255 Q2-20-2013 . ,_ 
WILlFUL FAlSE STATEMENTS ON THIS CHARGE CAN SE PU~ISHEO BY FINE AND IMPRISONMENT (U.S. COD£, TITlE 18, SECTION 10011 

PRIVACY ACT STATEMENT 
Solicitation of '"" information on thia form ir e uthorizud bv the llletianallabor Relations Act INLRBI, 29 U.S.C. § 151 et eeq. The principel use of the 
1nform9tio., is to eSSi5t the N!ltiol\al Lebor Relations BQard (Nl RBI in processing unfair labor practice end refilted proceedings or litigation. The routine 
uses for the information are fully set fonh in the Federal Register, 7 1 Fed . Rog. 74942-43 (Dec. 13. 2000!. The NLRB will furtl\er explain than use11 

vpon reqvest. Disclosvre of this information to the NLRB is voluntery; however. faUure to &upply the il\formation wil tlluse t he NLRB to declinu tQ 
1nvolc.e its processes. 
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1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

Attachment to Charge Against Employer 
United Food and Commercial Workers Local1473 

and Woodman's Food Market, Inc. fOak Creek location) 

During the past months, the above-referenced Employer demoted 
refused to non-light duty work upor.lease to retum . 
a-protected concerted activity. 

-:;-;; -= 
During the past six months, the above-referenced Employer encourag~~rld apfiove~ ;"i 
membership on an employee committee set up to dominate and dealc_~irectly~h i\s-=g 
employees and avoid unionization. ;I::; r 53< 

wr.i ~ rr, 

During the past six months, the above-referenced Employer coercetf~'Qd re~ained w 
employees in the exercise of their Section 7 rights by maintaining -an e~loyee 
handbook that bans outside employment while employees are on a leave of ab~nce. 

On or about February 2013, the above-referenced Employer coerced and restrained 
employees in the exercise of their Section 7 rights by threatening employees with 
unspecified reprisal. 

. :. -. ~ Since on or about February 15, 2013, the above-referenced Employer 
restrained employees in the exercise of their Section 7 rights by isolating (b) (6). (b ) (7 )(C) 

' 

Since on or 
onerous work 

2013, thii~ove-referenced Employer assigned more 
uc,., .. ,~:se of protected concerted activities. 

s 
of 

ut March 1~~013, the above-referenced Employer reduced the hours 
ecause of protected concerted activities. 

I - t a t • t t 

(b ) (6 1. (b i (7 )(C i, 

Since on or about May 1, 2013, the above-referenced Employer promulgated and 
enforced a rule requiring that employees have prior grocery experience in order to 
discourage protected concerted activity. 

Since on or about May 1, 2013, the ~bove-referenced Employer promulgated and 
enforced a that employees ~ave prior grocery experience in order to 
avoid 

~on or about May 1, 2013, the above-referen~,. 
~cause of the protected concerted activities jj ! 

about- 2013, the above-referenced Employer refused to promote­
to a position that induded a premium because of lllprotected con~ 
es. 

2013, t~e above-referenced Employer issued a written warning to 
~ ... ,.~~< .. ,,..." fo,.,rotected concerted activity. 

On or 2013, and continuing to 
refused to a copy of a written warning to 
concerted and/or Union activities. 

. .. .. .. .. . ..... ve-referenced Employer 
because of-rotected (bl (61 (b) (7 11Ci 
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14. Since on or about June 1, 2013, the above-referenced Employer revived an employee 
committee in order dominate and deal directly wi1h its employees and avoid 
unionization. 

--.) 

~ 
;:;:; 

-"" ~ :·,., _4.., ,--- c= r;:; ~ .~ :;;;!:: : ,, 
cJ:- N zo 
Ci~ 0 rrn 

::o-
::;;..: ;: .. - -,::) 

ro< 
u..;- ·· z rn .. CJ o· -~ 

0 
-a 

2 



Ju n. 24. 201 3 4: 14PM UFCW LOCAL 538 No. 0340 P. 2 
C[J 

rofbl EX.EIIPT UNDER 44 U.S.C 3512 

llfiERNH 
FORMNlRS-501 

(NISJ 

UNITED STATES OF AMERICA 
NATIONAl. lABOR. RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 

a. Name of Employer 

Caso 
30-CA-107852 

Dale Filed 
June 24, 2013 

b. Tei.No. 

~--------------------------------r-------~------~------~tf~NO. 
e. Employer Representative d. A.ddresc (Stroe( city, sfale, af'Jd ZIP c«Je) 

1 eocJ( e.\\ltt ~D. 
g. e-Mail 

Sa:~~ot-.\, u.J. S-:65'Ul-\ 

k. The ebo~.fiPined emp y9r lias e11gaged In and lc en!Jaglog In unfair labor p~ctloes wiltltn lhe meaning of seclion 8(:a), subsedions (1) end {tisl 

subsecuons) ______________________ ____________ of the Nallonal Labor R6181lonsAcl, and ltlese unfair labot 

practices are practices affecting commen:e 'within lhe tneening of the Ad. or ltlese unfair labor praellt'e3 are \11\falt practlcas arrectfng commeroe 
Wi\hln lhe ine!lnlng of the Aa. aoo IM Posl<ll Reorganization A~. 

\J..jA 'b 

u~A \)\\4. oe. \ 7..f..b 
b'vW P~m\.~\e..:J .._ 

P LS.OR., lD eE.-Te.\ £.\J ~ Uf\\ 
AuD c£L...t- p\4.o~~ \"="eom- \J£\4 '-~·-

3, Full name of party filing charge (1l1Bbot organization. gwe fuu nsme. inclucf111g local n~t~ne &rrr/ numbelj · 

\)OU6 L£.\\~~ Pe~\t:&J.r UFC-l0 loc.AL 53B :r.: 
4a. Address {Sif8913fld number. (:Jly, state. and ZIP code) 

C.L2~ f'\'-\r..\-\£ S-r 
ff\O.D\Sl),...\' u)' 

53 lOY., 4e.•-MaM 

d \e.\KntSSea \.o-icna\. 
· 5. Full name or oellon&l or lh!eroallonal labor organlzalloo of \1/hldlllls an alfillate or conslftuenl unil {to be filled in w11e11 clle~pe Is filed bye labor 
Of!Jflflizelion} 

6. DECLARATION 
I dedare thai I have read l!le alxwe charge and lhallhe slalemenls are lrue lo lhe besl or my ~~ga and .belief. 

Tel. No. 

(oo \ ·· Co~&'· '33, 4s 

Addre~L (o\G:l ~\3 
(tis/ 

WILLFUL FALSE STATEMENTS ON THIS CHA~GE CAN BE PUI'(IS~ED BY FINE AND IMPRISONMENT (U.S. CODE, TITlE 18. SECnON 1001) 

PRIVACY ACT STATEMENT , 
Sollcilabon of the infonnaijoo on \his [lll11l is illrtho!ized by tho Na~Oflal Labor Relations Act (NLRA}, 2$ U.S.C. § 151 et seq. The principal use or lite lnformat.OO is lo assist 
lh~t N<Jtional Labor Rolaliofis Boarcl (NlRB) tn processing unfalt labor pracllce and related pnxee01ngs otiiUgallon. The routine uses ror VIe lnlormaiiOO are fully ssl f011h In 
lhe Federal Register. 71 fed. Reg. 7494243 (Dec. 13. 2006). The NLRB will further explain lhese uses upon request. Oiscbsure of !his inlormalioo lo the NLRB Is 
, •• o.. ... • •• • •· · • ., •• c .tt, .. 1, • • ·-' •• ~. t ,f ......... l •• - • • ~, , ............. . -H-M• • .,~~ ..... .. . '• ,.,. . .... :r• - ••• • • • •• 



Jul . 25 . 2013 09 : 31PM 
(b) (6), (b) (7)(C) (b) (6}, (b) (?)(C) 

PAGE. 1/ 1 

INT'e~ 
~~ Ni..RB-6~1 

(2.081 

UNITED STATES OF AMERICA 
NATIONAL. lABOR RELATIONS BOARD 

C"AROE AGAINST EMPLOYER 

e. Name of Employer 
VDH Electric Inc. 

. . ·~·-· ·-- -·~-- ~. ..... ·'·· ~ · -~--- ---- . . . . 
d. Addrees (Sireer, clfy, 1leto, etrd ZIP codPJ) 

3090 Holmgren Way 
Green Bay, WI. 54304 

I. Type of Eatatiish~~(i~, '"'"·· wttOiNiJ.;,· etc~· 
Union Electrical Contractor Licensed 

;,~~~~!!~~~~tl.iJ.~I~~~~.,..,t::,. J ..•. , .. ,.:--::~-:-::-:----··· · " " '" • ----1 
b. Tel. No. (920) 336-8250 

Ronl~ntz 

~--- __ , ... h .,. 

·fi: · N";,;;t;;-o; ~ori erriptoYed 
90 plu& 

J. ldentlry prlnclpal ptodUd Of I~ 
Resldentlei..Commefdat-tnc:lustrtat Elactt1cal Contracttng 

1(. Tt.e ;bov&-118med employer h~& ~IJII!Jed In slid 19 eng9i}l~ I~ ·~;.qlr labor practk.es wftllln the meaning of tec:tlon 8(a), subsec!lone (1) end f'/8t 

suiiiiJCiionB) . . .... ~ .•. ···- . ___ . ~ . . .. . _ ... _ . . . . . _ _. .. "" . ..... .... _ ., .... ···- ollhe Nauonalubor Relations Aat. end tttm~e unfair lebor 
prect!ces ore preellcl!& alfectlng t0f71merae Wlttlln the meaning of 1M Aot, or theee untelr labor Jll'actiCOI ero unfair Pf'IIW9111l llffeatll'lg OOIM'tereo 
wlthifl the meaning of the Atl end the Postal Reorganlzetloo ~ct, 

;.-e;·;~ ~~ ih;Ch;;go (~~;~ ~;d ;;;;;;;;;~-;;;m-;;,·~·fiJ~~~;,.utlng 1119 ;,~ ooflllr I!Jbor(x.dke~ --- -

(b) (6), (b) (7)(C) Since on or about Fttbru&IY 1 Bth, 2013 the above named Employer has restricted the overtime of 
because o.,nton and/or protected concerted activities. Referral Slip "'Qulred on start. date to show up at 6:45am for 
7:00am start time and never paiCf. Depending on shift start time 6:00am or 7:00am ~ was required to start work ~111tes 5 
minutes early 5:55am or 6:55am unpaid. 3 

... "}. 

slllle, and ZIP cods} 

;::; , ..... 
p-,-:-·: 
C > \;. 

C' 4~·. 
-· ' 

(b) (6), (b) (?)(C) 
___ ....___~- ., ~ -- ·-~·----·,-- ... . .. ..,,..,. ~ + -' + · - ·· - --·-- --.. - - ,. -·- ------·- -- - - · .............. .... w. ... .... .. .. .. . .. ....... . ... _ .... -
5. Full namo or naUonet 0< lnlemsllontlllabor orgenlzetlort ot Whlcl1 11 Is sn efflllahs or conatltue~ unit (to be mlod ftt whBn oliiJigf) Is lflod by • IMJot 
ntg8fltZIIfirx!} 

faJCNo. 

July 25th, 2013 (b) (6), (b) (?)(C) --·· ·-- (drWJ--
1--,......,--__ .:,.:.:.:::::::-.==• ·- oo ••• • • •-••••• •• ••••• "' - •• W o 

WILLFUL fAL~ 3TAleMCNa ON THIS CHARGE CAN II£ PI.IN18HEO BV FINE AND IMPRISONMENT (u.S. COOE, TITLE fl. JECTIOtl 1001) 

P~IYACV ACT STATEMENT 
Soflclte~an of thelnfO!Ill~llon on \111a form Ia authoriZed by lhe National Labor Relellor~~~ Aol (NLRA), 29 U.s. c. § 151 et aq. The pJ1nclpol uae or the lnformstloll lalll•aalct 
the Nallonal lebor Relation• Boerd (NLRS) In proceaaing unfair lebot P'OC'IC& end related proceedlnge or MUgaUon. The rou~ne 11888 for the lnform•tlon tue folly aet (01\h In 
the Federal Register, 71 Fed. Rag. 74942-43 (Dec. 13, 2006). The NLRB wil flnher explein th118e uaea upon request. Di&doaure of this lnforrnellon to 1~ NLRB is 
voluntary: however, tl~Rure to supply !he information \\Ill cause the NLR8 to decline Jo Invoke its proceasw, 



Q7/31t2013 21:07 FAX 715 849 8987 DIGICOPY 

IIIT'S!!Nn 
FORM l"l Ra. SOl 

(2-<lt l 

UNITED S,ATES OF AMERICA 
NATIONAL U\EOR AEU\ riONS BOARD 

CHARGE AGAINST 'EMPLOYER Case 

@002 

DO NOT WRITE IN lHfS SPACE 
Date Filed 

INSTRUCTIONS: 
30-CA-110308 Apgust 1, 2013 

Frle ~n original With NI.Q Reqron01l Dir.c~or 1~ t~>e reg•011 ir. which the allcgl!oCI Ullt.llr ~or p~ oecurred or Is: or:clitring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name or Em~oyer 

O,P~u..-, R X I IAnr'/td /-let; 1./h 0-n:: 

a Address (SireGI. city, state, and ZIP COC9} e Employer Representative 

;};;-../ ,M..rc~4 /; · 

b. Tei.No. 
(715) e'll-5oz~ 

c. Cell No. 

f. FS~~: No. 

h. Number at W!lf1<gcs employed 
r-..J 

= 
i. Tyos of Establistvnent (focr,ory, fTI/Il9, wholesaler. ale) J. lOOntify pnr.Qpal product or saMca .J.. ;::i 

:z-1-1-, .. r<,..< t!o"""-r-t-" ptu.,.~ ~~;4 /Uc~5<,.. ;::js~ § r~ 
1<. rna aoove.n'!imed employer!'$$ engag€-d in and is engaging In unfair labor precticel> Wll11tO In& m;an111g of section 8(a), su~ {1) ~ (li:tt z 0 

:Wb$K(ion$) Of tlle Natlonlll LabOr Relations Act;:irld'tllese cri\Ta!r lat{;171 

prac:llces are practices affecltng cornmg,ce wtlhtn lhe meaning or the Act, or thase tJ;Jietr labor pracUces are unfair practtces a~~~~ COITl'!!!!fCil CO~ 
wrthin the meentng of the Act a!ld the Pv;.1~ Raorgaruzatit>n Act. ~ ~ · · -'- 0 

2. 15;.~•s of the Chflrge ($8( (orrh 3 r:lcsr enrJ Cf){)C)$e 'tsfement or tl~ fed.s consiiM/ng the eHegsd unlair I6Cor prilCtJce.s) ~ CP. 

(b) (6), (b) (?)(C) 

N 
0 

.,.. 

'(b) (6), (b) (7)(C) 
• P. " • 

4d, Fax No, 

5. Full name of 11ational or international tabor organiz!llion or whicl'llt IS an affiliate or conslltuant lrntt (to o9 i'Rit:(J'II 

Ot'!iJL!tti:LallrJn) 

(b) (6), (b) (7)(C) · - •"' •• ~ •• •• • · ~~ •· u .. •r•~~· ::. ... ... 
(b) (6), (b) (7)(C) 

~on malrlng cllargeJ 

(b) (6), (b) (?)(C) 

(b) (6), (b) (7)(C) 
. :. .. . .. ' 

Fax No, 

(b) (6), (b) (?)(C) e-Ma~ 

(~re) 7/?r/z; r'J' 
WILLFUL FALSE S'!A lEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE ANO IMPRISO~MENT (U.S. CODE, lllt.E 18, 5£CTIOIII1001) 

PRIVACY ACT STA TEMEHT 
Sdldtaticnct!tw:l1nfarre!IO'lon tllsfomisa.rtha1z.a:l bylmNaliav:J Litx:rRBalla"IS~ (N.RA), 2SU.S.C. § 151 els; lh!~ ~of1telrtom:dlal is1oatist 
the NaJcnlll.zt:q ReiWaG B::I;W (MRS) in prt:mSSI'g Ll1fairfab:r p-adiCB ard feletsd ~r'gS 01' Ji!i!fai!OI'l 1l'e l'CIJIJre lJSeS fq-1t-p ij tbi I efio I a"e fU~ set furttt in 
thl Fa::lef?J ~. 71 Fad Reg. 7494243 (CQ:;. 13, AXS). 1l"e NLRB v.m fi.lttJ;r ~aln !tee uses l.Ptlll!ql25t OsdOSU"e ~!tis inftrnJJt~a~ 10 UE NlJiB Is 
lldlSllaty; htMeva', fall.lllto 9lfPy lte inf~O'l \,j!l CllUle tte ~ tc dXllre to li'M1<e Its~ 



AUG-2- 2013 13: 10 FROM: WRC 6082550239 

UNITED STAT£S OF AMGRICA 
NATIONAl lABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

" · Name of Emplover 

Optiontt in Community LIVIng Inc. 

d. Address (StrHt, clry. $~ala. lind ZIP oodiJ) 
22 N. Second St 
Madison. WI 53704 

e. Employer Repreeen18\ive 
Director Kim Turner 

1. Type Of Elit4tlll3ii'rliont(lactllfY. ,n,;,:~&e/et; •lt;.J ~ ldent~ prtndpol produe1 or teNH:$ 

TO: 14142973800 P .2~'3 

b. Tel. No. 608-249-1 ~85 

c:. eeu No. 

f. fiiiC NO. 606-24g..3J72 

(1. &-Moll 

lctumer@optionsmadison.com 

h. Nl.ilnber of ~lialnt employed 
150-300 

Rasioential Support Service5 Home care for Clients wfth Developmental Disabilities 
---,----- ·-- . . - ---:--:-----::-:-- -1 

k. The ebOYe..f\amed employer has e~~gaged In and 1$ e!lgaging in unfair labor pr,Jdlcea Within the moaning of eection B(u), aubMet!OI'16 (1) end (tisl 

lub:sectiDns) 81 ___ oflhe Nallon~ L.aW Relations Aet, ai'IG theSe unfolr lebor 

prnctlce& are pradl~e atrectiog llOrnrnot'CAI wllhin lho mtal'ling of the Act, or lhu1111 unfelr taoor pradlcee 81'8 U1lfair' pradloDe alfer:llng cotnl1)erte 

within the meaning of tha Ad alld 11\8 Poobl Roorgonizflllon N;t. .. . ·- ---
2, Boo!$ or tho Chorgo ($111 (orfl) fl cletlr tlflll CO(I{;i£'8 strllomant of ltlfJ flKIB consti/utinglt!e B/1fJg6d llf1frlfr lobar precliaJB) 

Since on or about 06-07 ...08 ttle er, through Its officers. agent&. or representatives. hes interfered with. 
restrained or coerced employee in exercisinQ their rights guaranteed in Section 7 of the act by 
retaliating against them for protected concerted activity: by Interrogations. and constructive diac::hatge by disregarding their 
concerns of employee resped, reputatfon, and dig.nity at the workplace. ;5 

V..J - J=> ::;o r-· c:= --.--· en i ; i - ... 

C") ). I 
o ':. N 
z ..... 
w :::2 

-'"' ,. ··--....,..------· -::::-:-:----:-·-::-----::--:-::-- -:---:-:--:--:-------:---- ---
eharve.(if /llbo( fiiTJfl"lullion, gfvo lull,.,~. including ~oat/ namr1 ond numo,q 

~ -.. (b) (6), (b) (7)(C) 
N 

r . 

4b. Tel. No (b) (6), (b) (7)(C) 
(b) (6), (b) (7)(C) 

(b) (6), (b) (7)(C) 
5. Full nemo ol neUonnl or lnlemotlonell11bor orgenl:uation or wt>idl it Ia a.n afllllolo or oanlllltl40nt uri! ('to tJe mre<t Ill When c/lrnpe Ia tflttd bytJ labor 
orpMizerlotlJ 

Tel. No, (b) (6 ), (b) (7)(C) 
knowlodgo ~d bollaf. 

Offie», If ony. Call No. 

F~No, 

..c£l~[5 -JJ o..Mall (b) (6), (b) (7)(C) 
(dele) 

:"") 

r l 
~n 
1-rr.l :u< ro __ 

t . ' 

WILLFUl FALSe 3TATEMfNTS ON THIS Ct1ARGe CAfll BE PUNISHED BY FINE AND IMPRIBONfoiENT (U.S. CODE, TJTU! 1S. SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of lho infom!Cltion on IIIia fonn is autholtrsd by lhti National LBbof RelalloM Aet (NLAA), 29 u.s.c. § 151 et seq. The principal usa dille infonnetion iato as9sl 
!he Nat.lonallabof Relation' Soard (NLRB)In llfOC&ntng unfair bbor p18Ctlco ood roi:Jiod ptPC;eeOir!!Jtt Of Utiption. The roullne 11:18:1 for 1he ~ are fully set fontl In 
the Fed&ral Register, 71 fed. Re9. 74942-43 (De<:. 13, 2006). The NLRB will futth&r explain !hen usee upon requoal Dlaclosure of thla W01matiol1 to the NLR6 Ia 
VCllu{ltary; however, failure to &t4)ply the lnforma!X)n will cause tho NI.Aa to d&dine to ill woke ita processes .. 



INTERNET 
FORM NLRB-501 

(2·06) 

UNITED STATES OF AMERICA 
NATIONAL LABOR R!:LATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNDER 44 U SC'3512 

DO NOT WRITE IN THIS SPACE 

Case Date Filed 
30-CA-111021 August 12, 2013 

INSTRUCTIONS: 
File an original with NLRB Regional Director for the r ion In whtch the alloged unfair labor practice occurred or is occurring. 

a Name of Employer 

Siemens Industry, Inc. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROU HT 

b Tel No, (770) 751-2000 

c CeiiNo. 

1------------ - -----.----,---- - ---:-------l f. Fax No. (770) 740-2594 
d Address (Street, ctty, state, and ZIP code) e. Employer Representative 

I 

2155 112th Avenue Susan E. Himmer g e-Ma11 
Holland, M l 49424 Senior Counsel 

1. Type of Establishment (factory, mme. wholesaler, etc) 
International automation technology provider 

J Identify ,principal product or serv1ce 
Automation technology services 

h Number of workers employed 
1,000+ 

k The above-named employer has engaged 1n and 1s engag1ng in unfair labor practices wflh1n the mean1ng of section 8(a), subsections (1) and (ttst 

su/;Jsect/ons) ~e-~tions_ 8(a)(3) _and 8(a)(1) __ - - ··· of the National Labor Relations Act. and these unfa1r labor 

pract1ces are practJces aftecltng commerce w1th1n the mean1ng of the Act, or these unfa1r labor pract1ces are unfa1r practices affecling commerce 
withm the meamng of the Act and the Postal Reorganfzahon Act 

2 Bas1s of the Charge (set forth a clear and conctse statement of the facts constttutmg the alleged unfair labor pract1ces) 

r-r. rnr"-"''" . survey regarding the management of Siemens. In 

supervisor, and of management in general. Acting._gn behalf of 
ntified workplace conditions which needed improvement, including systemsW'ocedures. 

core issues. This ~ concerted activity. Shortly aftet t~ su~.• :=:! 
stated · I ad submitted a negatiVe assessm~1,.,::rher~er, P1 

Tti·· . - (") 
Jan ("PIP~include~ several P~'!,Tlanc~oal~!: ~ 

stated to-that5,-· CN:I.§ile to achiev~ 
3, a month after the . PIP, Siemens terminated ~~-fiP iii g 

ment was caused by-oncerted, protected activities. o- N 
~ .. 

(b) (6), (b) (7)(C) 
g charge (1f labor organizatiOn, give fv/1 name, inc/udmg local name and number} 

.. . . . 4b Tel No. {.ty, state, and ZIP code) 

(b) (6), (b) (?)(C) 
(b) (6), (b) (7)(C) 

4c Cell No. 

4d. Fax No 

4e. e-Mail 

(b) (6), (b) (7)(C) 
5. Full name of national or lntemahonallabor organization of Wtllcllll is an affiliate or constituent un1t (to be ftlled i/1 When charge 1s filed by a labor 
orgamzatton) 

6 DECLARATION 
1 dedare that I have read the above charge and that the statements are true to the best of my knowledge and belief 

Address 

atthew W. O'Neill, Counsel for­
(Ptmtltype name and hlle or office. 1f any) 

Fox, O'Neill & Shannon, 622 N. Water St. Milwaukee WI 53202 
08/12/2013 

Tel No 
(414) 273-3939 

Office. if any, Cell No 

Fal(No (41 4)273-3947 

e-Mail 

mwoneill@foslaw.com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
SolicitatJon of the mformation on lh1s form 1s authorized by the National Labor Relations Act (NLRA}, 29 U.S.C. § 151 e1 seq. The prtncipal use of the lntormaoon is to assist 
the Nahonal Labor Relations Board (NLRB) in processing unfair labor practice and related proceed1ngs or ht1gahon. The routine uses lor the information are fully set forth in 
lhe Federal Reg1ster, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB wtll further explain these uses upon request Disclosure of th1s Information to the NLRB IS 
voluntary; however, fa1lure to supply the Information Wllf cause the NLRB to decline to 1nvoke 1ls processes 




